Supplemental materials:
	a) Yes, I plan to leave
	Definition

	Burnout, exhaustion
	Burn out, very demanding job, mentally & physically draining, poor work conditions, not enough time off and sick days

	Role drift or role conflicts
	Roles are inconsistent, not clear, or unfair

	Moral distress, injury related to resident care
	Decreased quality of patient care, not able to provide adequate care to patients

	Poor climate
	Toxic relationships or work environment; conflict with other nurses; poor lateral communication 

	Poor work/life balance
	Difficulties finding childcare at home, commute is long, less time for family, scheduling conflicts, 

	An underfunded system
	Not enough resources to adequately do job

	Staffing ratios
	The nurse-to-patient ratio has increased, is not sustainable, impairs their job or care

	A lack of supportive leadership
	Lack of vertical communication between leadership and staff, not feeling valued in role, leadership is unsupportive when staff have medical/family emergencies

	Underpaid/financial stability
	Reporting low pay, pay cuts, no raises

	Pursue other career opportunities
	Want to further their education and advance career, upgrading skills

	Personal reasons
	Personal health-related issues, wanting to expand family, wanting to relocate, military training

	Retirement
	Retiring

	Lack of appreciation for staff
	Not feeling appreciated or valued

	Contract ends
	Report an intent to leave when their contract ends

	Aging effects
	Feel like their body can no longer meet the physical demands of the job

	COVID
	Specifically mentioned COVID as a reason they would want to leave (likely to be double coded)

	
	

	
	

	b) No, I don't plan to leave
	Definition

	Meaningful relationships with residents
	Meaningful relationships with residents, passionate about elderly population and caring for them

	Professional development
	Like that they have opportunities for growth, advancement, learning

	Affective/emotion/feeling
	State that they feel the job is rewarding, comfortable with role, "love my job"

	Good benefits
	The job has educational benefits or other HR benefits

	Good compensation
	State that the pay is enough, is important

	Good work/life balance
	Flexible schedule, facility is close to home, able to care for family

	Positive work environment 
	Meaningful, supportive relationship with colleagues; good team dynamic; positive leaders

	Good nurse to patient ratio
	e.g., better staffing than at other facilities

	Contracted 
	Will stay for the remainder of contract 

	Need the job
	They need clinical hours for school, need to stay until retirement

	Invested
	They have invested time/energy in working there and don't want to leave or start anew or it doesn't make sense to leave


Table 1: Inductive codebook for open-ended responses for a) Yes, I intend to leave in the next year if I am able, and b) No, I do not intend to leave in the next year if I am able.





Figure 1: Types of incivility experienced in the workplace by frequency (percent of respondents) and by source of incivility.
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1. Someone withholding information that
affects your performance.

2. Spreading of gossip and rumors about you.

3. Being ignored or excluded by people at
work.

4. Having insulting or offensive remarks made
about you

5. Being shouted at or being the target of
spontaneous anger or rage.

6. Repeated reminders of your errors or
mistakes.

7. Facing a hostile reaction when you approach
others.

8. Persistent criticism of your work and effort.

9. Being the subject of unwanted jokes.

10. Threats of violence or physical abuse or
actual abuse.
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