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Abstract

Purpose Using resource drain and social cognitive theory
frameworks, this study investigates the process through
which parent time and energy resource drain relates to
adolescent core self-evaluation. Parent—child interactive
and routine activities and parental social support are tested
as mediators.

Methodology Data are reported by mothers, fathers, and
adolescent children in 151 middle-class, dual-earner fam-
ilies from the 500 Family Study. Hypotheses are tested
using path analysis and moderated mediation.

Findings Parent work hours negatively relate to adoles-
cent reports of received social support, partially due to
decreased time spent engaged in parent—child interactive
activities. Fathers’ work hours indirectly relate to adoles-
cent core self-evaluations through parent—child interactive
activities and social support from fathers; this indirect
relationship was not found for mothers. Exploratory anal-
yses examined differences by parent and child gender.
Fathers’ work hours are more likely to detract from parent—
child routine activities relative to mothers’ work hours. The
relationship between father work hours and parent—child
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interactive activities is buffered for sons compared to
daughters.

Implications Results help to explain why parent work-
related resource drain relates to adolescent core self-eval-
uations. Parent gender, type of resource drain, and type of
activity are identified as potential boundary conditions.
Interactive activities and social support are key mediators
warranting attention.

Originality/Value Social cognitive theory is used as a
framework for linking parent work-related resource drain
and child outcomes. Mechanisms are identified that explain
adolescent core self-evaluations development. Use of
multisource data helps to mitigate problems with single-
source data used in previous studies.

Keywords Dual-earner - Core self-evaluations - Parent—
child activities - Social support

Introduction

The relationship between parent work conditions and child
outcomes is an important and timely topic in today’s
society. This is evident given ample popular press articles
on the implications of parent work conditions for child
well-being and development (e.g., Carter 2013), as well as
the burgeoning research on parent work conditions and
child outcomes (Bianchi and Milkie 2010). For example,
previous research has shown job demands and control are
indirectly linked to child antisocial behaviors (Stewart and
Barling 1996). Also, an emerging body of research shows
that parent work conditions such as the number of hours
worked and emotional strain relate to a variety of child
health behaviors and well-being (e.g., Crouter et al. 1999;
Johnson and Allen 2013).
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Despite the growing body of research investigating
relationships between parent work conditions and child
outcomes and interest from organizational scholars, rela-
tively little is known about how work conditions and
experiences relate to child positive self-concept develop-
ment. The construct of core self-evaluations (CSE) has
been developed to capture the assumptions that people hold
about themselves, other people, and the world (Judgeet al.
1998). Individuals with more positive CSE tend to hold
complex jobs and view their work tasks as challenging and
intrinsically satisfying (Judge et al. 2000). CSE is also
linked to a number of social, career, and general life out-
comes including popularity (Scott and Judge 2009), job
satisfaction (Judge and Bono 2001), and life satisfaction
(Judge et al. 1998). In addition, CSE has been linked with
adolescent vocational-related outcomes (Hirschi 2011;
Koumoundourou et al. 2011). Thus, understanding how
parents’ work experiences relate to adolescent CSE has
implications for the quality of work and non-work and the
career trajectories of today’s adolescent youths.

The aim of the current study is to illuminate the process
by which parent work conditions relate to adolescent CSE.
Specifically, we draw from work-family resource drain
(Edwards and Rothbard 2000) and social cognitive (Ban-
dura 1986) theories to explain how parents’ work-related
resource drain relates to their adolescent child’s self-eval-
uations. As shown in Fig. 1, we propose that parent work
resource drain (work hours and work fatigue) negatively
relates to frequency of parent-adolescent activities. In turn,
time spent in parent—child activities and subsequent par-
ental social support serve as developmental feedback
channels for children to cultivate positive self-evaluations,
thus relating to adolescent CSE.

This study makes several significant contributions to the
CSE and to the work-family literature. First, CSE has

rarely been examined as an outcome. The primary
emphasis of CSE research has been on the prediction of
employee work-related outcomes such as job satisfaction
and performance (Chang et al. 2012; Judge et al. 2002).
Consequently, little is known about the factors that foster
CSE (Johnson et al. 2008). Because CSE is linked to
numerous indicators of personal, job, and career success
(Chang et al. 2012), it is important to understand how it
may be developed across the life course in order to advance
CSE theory building. Second, adolescent outcomes are
important given that adolescents are currently, or will soon
be, part of the workforce (Johnson and Allen 2013). The
relationship between workers’ experiences and child well-
being is a legitimate human resource concern, as child
health and well-being are linked to company health care
expenses, employee absenteeism and tardiness, and work
interruptions (Major et al. 2004). Third, we add conceptual
clarity to the literature by investigating mediating mecha-
nisms that help explain why parent work experiences are
linked to adolescent outcomes. We further illuminate this
process by comparing two distinct types of parent—child
activities (routine and interactive) that serve as mediating
mechanisms. Explicating the process through which par-
ents’ work-related resource drain relates to adolescent CSE
has the potential to identify theoretically derived targets for
interventions that can circumvent negative impacts of
parent work conditions on adolescents.

By including both mothers and fathers in dual-earner
couples, we are able to examine the joint effects of parents’
work resource drain as well as determine if there are dif-
ferential relationships between mothers and fathers. Out-
side of a few exceptions (e.g., Crouter et al. 1999;
Galambos et al. 1995), previous research has tended to
focus exclusively on mothers or fathers (e.g., Johnson and
Allen 2013; MacEwen and Barling 1991; Stewart and
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Fig. 1 Proposed conceptual model. Dashed arrows represent parameters constrained to be equal to test for differences in mediating mechanisms

and parent gender
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Barling 1996), with most studies focusing solely on
mothers (Perry-Jenkins and MacDermid 2012). Simulta-
neously considering working parents of both genders is
important because dual-earner couples make up the
majority of families with children in the United States,
Canada, and the U. K. (Catalyst 2012; Masterson and
Hoobler 2014). Also, the inclusion of fathers in our study is
particularly timely because fathers are playing an increas-
ingly enlarged role as parents within dual-earner families
(Harrington et al. 2010).

Hypothesis Development
Work Resource Drain and Parent—Child Activities

Resource drain theory proposes that individuals have a
limited amount of resources such as time, energy, and
attention (Edwards and Rothbard 2000). Because resources
are finite, when they are expended in one domain, they are
no longer available for use in an alternate domain (Edwards
and Rothbard 2000). Time and energy are among the most
crucial resources needed for individuals managing work
and family roles (ten Brummelhuis and Bakker 2012) and
have been the subject of extensive academic focus in the
work-family field (Allen 2012). Thus, in the current study,
we focus on time (work hours) and energy (work fatigue)
resources and their relationship with parent—child interac-
tive and routine activities.

Parents and their children engage in a variety of joint
activities, such as shopping together, completing home-
work together, and playing sports together. Such activities
are important for child development and well-being, but
also require time and energy from the child and his or her
parents (Cho and Allen 2012; Crouter and Bumpus 2001).
Thus, parent—child activities are a linking mechanism
between parent work time and energy and child outcomes.
Among working parents, time is a finite resource that must
be divided between work and family roles (Edwards and
Rothbard 2000; Greenhaus and Beutell 1985). Ostensibly,
the more hours and energy parents expend working, the
fewer hours and energy they have available for parent—
child activities within the family domain (Edwards and
Rothbard 2000; Greenhaus and Beutell 1985).

Research supports a negative relationship between time
and energy resource drain and family-related outcomes.
Studies have shown mother and father work hours nega-
tively relate to the frequency of daily parent—child activi-
ties (e.g., watching television, having dinner together;
Roeters et al. 2010, 2012). Further, adolescent aggregated
reports of warmth and parent-adolescent conflict have been
associated with mothers’ and fathers’ energy depletion in

the form of work overload and perceived stress (Crouter
et al. 1999; Galambos et al. 1995).

Although previous research speaks of the negative
relationship between work-related resource drain and
interactions such as parent-adolescent conflict and parent—
child activity frequency, there is a limited understanding of
specific types of parent—child activities. Focusing on
specific parent—child activities is critical because previous
research shows work time and demands differentially relate
to different types of parent—child activities (Bass et al.
2009; Bianchi et al. 2005). Additionally, using a more fine-
grained lens to investigate parent—child activity brings
conceptual clarity to the process by which parent work-
related resource drain is linked to child well-being
outcomes.

Parent—child activities have been categorized in
numerous ways. Most typically, researchers have distin-
guished routine activities from interactive or leisure
activities (Bianchi et al. 2005; Milkie et al. 2010; Roeters
et al. 2009). Routine activities are defined as parent—child
activities devoted to basic care, such as providing meals
and transportation. Interactive activities are defined as time
devoted to serving educational, emotional, and/or social
functions, such as reading and engaging in sports or hob-
bies. Routine and interactive activities are conceptually
distinct. For example, routine activities are more obligatory
relative to interactive activities (Roeters et al. 2009).
Interactive activities are also more time and energy inten-
sive compared to routine activities (Cho and Allen 2012).

Research on relationships between mother and father
work-related time and energy resource depletion and par-
ent—child routine and interactive activities is limited. Fur-
ther, extant findings are based on parent-reported parent—
child activities, focus on younger children or on a wide age
range of children, and examine mother and father rela-
tionships separately (e.g., Bass et al. 2009; Roeters et al.
2009). The current study extends previous research by
using adolescent reports of parent—child activities as
opposed to their parents’ reports. This is important in that
use of adolescent reports helps rule out common method
bias as an explanation for previous results, and more
appropriately queries the source most affected by such
activities (i.e., the adolescent). Focusing on adolescents
also allows us to examine the generalizability of previous
studies conducted with younger children. We also simul-
taneously examine mother and father relationships between
resource drain and parent—child routine and interactive
activities. This is important because the family is arguably
the most appropriate focal unit, and focusing on one family
member ignores possible intra-family dynamics that are
present in dual-earner couples (Masterson and Hoobler
2014).
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Drawing from the basic tenets of resource drain theory
(Edwards and Rothbard 2000), we predict a negative
relationship between mother and father work hours and
frequency of parent—child interactive activities. When it
comes to the availability of time resources between par-
ents, dual-earner couples do not have the luxury of readily
substituting for one another to help mitigate the loss of
one’s finite time resources because their time is already
taxed. Thus, we suggest that each parent’s expenditure of
time resources limits their ability to participate in activities
with their children. Similarly, we predict a negative rela-
tionship between work fatigue and frequency of parent—
child activities. Similar to time resources, energy resource
depletion (i.e., fatigue) cannot be easily compensated for
by a spouse whose energy resources are also divided
between work and family. Therefore each parent’s work
fatigue limits his or her ability to engage in interactive
activities at home.

Hypothesis 1 Parent (father, mother) work hours nega-
tively relate to parent—child interactive and to parent—child
routine activities.

Hypothesis 2 Parent (father, mother) work fatigue neg-
atively relates to parent—child interactive and to parent—
child routine activities.

There may also be differential relationships between
time and energy resource drain and the two types of par-
ent—child activities. Roeters et al. (2009) theorize that
interactive activities require more time and effort relative
to routine activities and that routine activities are more
obligatory in nature. Work-related resource drain is more
likely to impinge on elective, demanding tasks (i.e.,
interactive activities) as opposed to less demanding obli-
gatory tasks (i.e., routine activities), because the latter must
be completed in order to meet the basic needs of the family
and require less time and energy. Therefore, we expect
work time and fatigue to more strongly relate to interactive
activities compared to routine activities.

Hypothesis 3 Parent (father, mother) work hours and
work fatigue more strongly relate to parent—child interac-
tive activities than to parent—child routine activities.

Parent—Child Activities, Parental Social Support,
and CSE

Within the developmental literature, research consistently
shows that children who have warm and supportive rela-
tionships with their parents tend to have positive outcomes,
such as fewer problem behaviors (e.g., Galambos et al.
1995), better mental health (e.g., Helsen et al. 2000), and
are more likely to engage in career planning (e.g., Rogers
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and Creed 2011) compared to children with less parent
support. Social support can be defined as instrumental or as
emotional (Beehr and McGrath 1992; Cohen and Syme
1985). Instrumental support occurs when individuals pro-
vide support in the form of tangible solutions to problems,
whereas emotional support is when individuals provide
support in the form of caring for another’s well-being
(Beehr and McGrath 1992). We focus on emotional support
because it specifically targets the support receiver’s eval-
uations or esteem (Cohen and Wills 1985). Regardless of
type of parent—child activity, we expect adolescents who
frequently engage in parent—child activities with their
parents to develop a strong sense of emotional support due
to the involvement required for such activities.

Core self-evaluations represent fundamental, subcon-
scious perceptions people have about themselves (Judge
et al. 1998). As a higher-order construct, CSE comprises
multiple indicators with the most common being locus of
control, neuroticism, generalized self-efficacy, and self-
esteem (Judge and Bono 2001). CSE is conceptually
unique from any single core self-evaluations trait, repre-
senting a holistic evaluation of the self (Judge et al. 1998).
CSE is also empirically distinct, as it more consistently
predicts outcomes such as job satisfaction and performance
relative to individual self-concept traits (Judge 2009; Judge
et al. 2002). Recently, the structure and components of
CSE have been scrutinized (e.g., Chang et al. 2012;
Johnson et al. 2008). For example, there is no consensus
with regard to whether all four components need to be
measured in order for the higher-order construct to repre-
sent CSE or as to exactly which traits should be included
(Chang et al. 2012). Specifically, due to the broad nature of
the criteria, alternative constructs, such as positive affect,
may also qualify as lower-order components of CSE (Bono
and Judge 2003; Johnson et al. 2008). Indeed, positive
affect was offered as a possible lower-order CSE trait when
the concept was originally developed (Chang et al. 2012;
Judge et al. 1997). Moreover, Johnson et al. (2008) rec-
ommended that traits consistent with approach motivation
such as positive affect be specified as part of the CSE
construct. In the current study, we operationalize CSE
using four components: positive affect, locus of control,
neuroticism, and self-esteem.

Because CSE is considered a trait, it is almost exclu-
sively studied as an antecedent in organizational research.
However, recent research shows personality traits are
malleable over time, from childhood into late adulthood
(Roberts et al. 2008). By extension, CSE is also likely
malleable (Johnson et al. 2008). Some of the largest
changes in personality tend to occur in childhood and
adolescence (Caspi and Roberts 2001; Roberts et al. 2008),
and parents are known to have a profound influence on
personality development (Caspi and Roberts 2001). Thus
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during adolescence, CSE is likely developing and suscep-
tible to parental influence. We therefore focus on adoles-
cent CSE as our outcome of interest.

We view parental influence on child CSE development
through the lens of social cognitive theory. Social cognitive
theory proposes we learn about ourselves and our capa-
bilities through environmental, cognitive, and social
mechanisms (Bandura 1977, 1991). Bandura outlines sev-
eral mechanisms by which individuals learn, including
feedback from the self and from others (Bandura 1977).
According to social cognitive theory, feedback from others
is a key reinforcement tool that helps individuals learn
behaviors. Feedback can also be instrumental for learning
self-evaluations (Bandura 1991). When individuals receive
positive feedback, they are likely to develop positive
evaluations of themselves (Bandura 1991). This theory can
be readily applied to understand the link between parent—
child activities and adolescent CSE. When parents make an
effort to spend time engaging in interactive activities with
their adolescent children, the adolescent learns they are
supported and cared for by the parent. This positive feed-
back from others (in the form of interactive parent—child
activities) and the self (in the form of feeling supported)
then reinforces positive core self-evaluations.

Previous research supports links between parent—child
activities, social support, and self-evaluations. Estes (2004)
found a positive relationship between mother—child activity
frequency and mother-reported warmth. Furthermore, par-
ent—child activities and perceptions of parent support are
related to lower-order self-concept constructs such as self-
esteem, self-worth, and self-efficacy (Gecas and Schwalbe
1986; Lam et al. 2012). We extend this research by
investigating both interactive and routine parent—child
activities and core self-evaluations. Based on these findings
and the social learning process suggested by social cogni-
tive theory (Bandura 1991), we predict:

Hypothesis 4 Parent—child interactive and routine activ-
ities positively relate to adolescent perceptions of social
support from fathers and mothers.

Hypothesis 5 Adolescent perceptions of social support
from fathers and mothers positively relate to adolescent
CSE.

As mentioned, researchers have yet to clearly disen-
tangle activity types and their relationships with child
outcomes. Identifying which parental activity is the stron-
ger link for facilitating social support and CSE is important
in order to conceptually clarify the theoretically proposed
learning process (Bandura 1991), as well as to inform
recommendations for improving adolescent perceptions of
social support and positive CSE. Because interactive
activities require effort above and beyond obligatory

parenting activities (Roeters et al. 2009), they are more
likely to be meaningful, conveying greater support than
routine activities. Further, interactive activities require the
parent to be actively engaged, facilitating talking and
sharing. This social interaction is key for the develop-
mental feedback processes (Bandura 1991). Therefore, we
expect interactive activities to more strongly relate to
social support than to routine activities.

Hypothesis 6 Parent—child interactive activities more
strongly relate to adolescent perceptions of social support
from mothers and fathers than do parent—child routine
activities.

Connecting Work Resource Drain and Adolescent
CSE

In addition to the proposed direct relationships, we posit
serial mediated relationships between parent work
resource drain, parent—child activities, support, and CSE.
The relationship between parent work conditions and
child outcomes is thought to be a multi-step process in
which characteristics of parents’ work (e.g., hours and
fatigue) transfer to the home domain, affecting interac-
tions between parents and their children (e.g., parent—
child interactive activities and social support), and sub-
sequent child outcomes such as CSE (e.g., Cho and
Ciancetta 2015; Galambos et al. 1995). Indeed, it may be
that parent—child interactions and parental support are
key links between parent work conditions, such as work
stress, and child outcomes, such as psychological well-
being (Cho and Ciancetta 2015; Crouter and Bumpus
2001). Following this reasoning, we expect parent
resource drain to relate to adolescent CSE through the
linkage of parent—child interactive activities to parental
social support.

Hypothesis 7a There is an indirect negative relationship
between parent (father, mother) work hours and adolescent
CSE through parent—child interactive and routine activities
and parental social support.

Hypothesis 7b  There is an indirect negative relationship
between parent (father, mother) work fatigue and adoles-
cent CSE through parent—child interactive and routine
activities and parental social support.

Exploring Parent and Child Gender
Previous research indicates that the effects of parent work

on children may differ across parent and child gender
(Perry-Jenkins and MacDermid 2012). Some studies have
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found the relationship between parent work conditions and
parent—child activities differs in strength for mothers and
fathers (e.g., Roeters et al. 2009, 2010), although others
have found no difference (e.g., Bass et al. 2009). Mothers
and fathers have traditionally distinct and established
gender roles. Although mothers’ care giving roles
undoubtedly encompass both interactive and routine
activities, mothers tend to be more involved in routine
activities compared to interactive activities (Bianchi et al.
2005; Offer and Schneider 2011), as these activities care
for the child’s basic and most obligatory needs (Roeters
et al. 2009). Fathers spend a higher proportion of parent—
child activity time with children engaged in interactive
activities compared to mothers (Bianchi et al. 2005;
Roeters et al. 2009). Due to these differences in activity
frequency, it may be that interactive activities are a primary
linking mechanism for fathers and thus exhibit stronger
relationships in the model for fathers compared to mothers.
Likewise, it may be that routine activities are more strongly
related to resource drain and support for mothers compared
to fathers. Accordingly, we tested differences in the
strength of resource drain to parent—child activities paths
between mothers and fathers (Hypothesis 1, Hypothesis 2),
as well as in parent—child activities to social support paths
(Hypothesis 4).

Research Question 1  Are there differences in the strength
of resource drain paths for mothers compared to fathers?

Research Question 2 Are there differences in the strength
of parent—child activities-social support paths for mothers
compared to fathers?

Similarly, child gender may alter the current study
proposed relationships. Although there is a dearth of
research on the interaction between parent and child gender
in the work-family literature, at least a few studies suggest
child gender is important to consider for the relationship
between parent work demands and child outcomes. For
example, Brooks-Gunn and colleagues (2002) found
maternal employment during infancy was linked to worse
childhood outcomes for sons compared to daughters.
Although they did not directly assess gender, Barling et al.
(1999) found the relationship between parent job insecurity
and adolescent cognitive difficulty was enhanced when the
adolescent identifies with the job-insecure parent. Thus,
girls (who may be more likely to identify with mothers)
might be more susceptible to work-related demands
imposed on mothers than on fathers. Due to lack of sub-
stantial empirical and theoretical foundation, we explore
child gender as a moderator of the resource drain to parent—
child activities paths for mothers and fathers (Hypothesis 1,
Hypothesis 2).

@ Springer

Research Question 3 Does child gender moderate the
relationships between parent resource drain and parent—
child activities?

Method
Participants

Data from the 500 Family Study were analyzed to inves-
tigate the proposed hypotheses (Schneider and Waite
2008). The purpose of the study was to investigate how
dual-earner working families invest time, as well as the
implications of work-family time decisions on child and
adolescent socialization and well-being. The original study
targeted 300 families with adolescents and 200 families
with kindergarteners. Families from eight communities
across the United States were recruited via phone, mail,
and newspaper advertisements, as well as school adminis-
tration info packets and participant referrals; data were
collected through paper-and-pencil questionnaires. Com-
munities were selected to represent diverse geographic
regions and varying degrees of urbanization, socioeco-
nomic status, and labor force composition.

The sample for the current study consisted of 151 dual-
earner couples with adolescents. No siblings were included,
as parents responded to questions for only one target
adolescent in the household. Families were excluded from
the original sample of 300 based on eligibility criteria.
Parents had to be married or living with their partner (25
families removed), the child had to live in the home at least
half of the time (6 families removed), both parents were
required to work at least 15 h per week (84 families
removed), data had to be available for mothers, fathers, and
adolescents on at least one variable of interest (six families
removed), adolescents had to be of age 12 or older (one
family removed), and parents had to be biologically related
to the adolescent (27 families removed), for a final sample
of 151 families. The adolescent living at home and bio-
logical relatedness eligibility requirements were imposed
to limit confounds such as opportunity to spend time with
the child and relationship duration/quality. We imposed
marriage and work hour requirements to ensure all parents
fit the definition of a dual-earner household and that each
parent had sufficient work obligations.

In the final sample of 151 families, mothers and fathers
were primarily white, non-Hispanic (86.1 and 92.7 %,
respectively); most of the remaining parents were either
black (2.0 and 3.3 %), Hispanic (3.3 and 0 %), or of mixed
ethnicity (0.7 and 1.4 %). Mothers and fathers were well
educated, having a college degree (27.8 and 23.8 %,
respectively), a master’s degree (40.4 and 32.5 %), or a



J Bus Psychol (2016) 31:553-568

559

professional degree (17.9 and 35.1 %). Most parents
reported a yearly income of over $80,000 (82.7 % for
mothers and 80.3 % for fathers). On average, mothers
worked 26-37 h per week and fathers worked 38—45 h per
week. Parents worked in a range of occupations. Mothers
were most frequently employed in executive/managerial
(41.7 %), teacher/librarian/religious (15.2 %), and ser-
vice/clerical/manual (9.9 %) occupations while fathers
were employed primarily in executive/managerial
(29.8 %), sales/public relations (13.2 %), and lawyer/judge
(11.9 %) occupations. Adolescents ranged in age from 12
to 18 years old (M = 15.6, SD = 1.47) and their grade
level ranged from 6th to 12th grade (Mode = 9th grade).
Number of male and female adolescents (45.7 % male) was
approximately equal.

Measures
Work Hours

Mothers and fathers each reported work hours (“Approxi-
mately how many hours do you spend working for your
main job in a typical week?”). Participants responded on a
seven-point scale: [-15, 16-25, 26-37, 3845, 46-50,
51-60 hours, and more than 60 hours.

Work Fatigue

Two items (“How often do you finish your workday feeling
physically exhausted?”’; “How often do you come home
from work feeling drained of energy?”) were used by
mothers and by fathers to report on their work fatigue.
Responses were provided on a five-point scale that ranged
from never to always. The two items were highly corre-
lated among mothers (r = .72) and among fathers
(r =.78).

Parent—Child Interactive and Routine Activities

Adolescents provided reports of parent—child interactive
and routine activities. For interactive activities, they indi-
cated how often they did four activities with their parents
(“doing shared hobbies together”; “doing art or craft
activities together”; “listening to or playing music toge-
ther”; “doing sports/athletic activities”). For routine
activities, adolescents reported how often they participated
in three activities with their parents (“preparing meals
together”; “doing household chores together”; and
“shopping together”). These items are consistent with
conceptualizations and measures of routine and interactive
activities in the literature (e.g., Roeters et al. 2009). Parent—
child interactive and routine activities were reported in

reference to parents as a single unit, rather than mothers
and fathers separately. Responses were provided on a four-
point scale that ranged from rarely or never to every day or
almost every day. Parent—child interactive and routine
activities are formative measures. Therefore the items are
not caused by a latent factor, but rather combine to form
the composite variable (Williams et al. 2003). Thus, inter-
item covariance and reliability are not relevant indicators
of measure quality.

Social Support

Social support was assessed with a four-item measure.
Adolescents completed the measure in reference to mothers
and to fathers separately. Items were rated on a five-point
scale that ranged from never true to always true. Sample
items included “tell mom about problems” and “depend on
father for help with problems.” Reliability estimates were
(o« = .79) for mothers and (o« = .85) for fathers.

CSE

The four CSE traits were assessed with 11 items: positive
affect (three items), self-esteem (two items), locus of
control (three items), and neuroticism (three items). All
items were combined to create the composite CSE mea-
sure. This strategy of combining individual trait measures
to operationalize CSE is both commonly used and empir-
ically supported (Chang et al. 2012; Johnson et al. 2008;
Judge and Bono 2001). Positive affect was rated on a four-
point scale that ranged from never or rarely to most of the
time (5-7 days per week), and self-esteem, locus of control,
and neuroticism was rated on a five-point scale that ranged
from never to very often. Sample items include, “I enjoyed
life” (positive affect), “I feel good about myself” (self-
esteem), “I feel on top of things” (locus of control), and “I
feel worried” (neuroticism). Items were standardized prior
to analysis so they could be combined into a single CSE
scale (o« = .84).

Results
Preliminary Analyses

All items were chosen for the current study based on the
conceptual definition of the construct and the empirical
verification of internal homogeneity of items. Coefficient
alpha, item-total correlations, and inter-item correlations
were examined for multi-item measures to internal
consistency.

Because routine and interactive activities are formative
measures, we confirmed measurement properties in two
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steps. First, we ran exploratory factor analyses (principle
axis factoring, direct oblimin rotation) for routine and
interactive activities separately to confirm that each set of
items was reasonably correlated enough to load onto a
single factor (see similar approach used in Mitchell et al.
2001). For each activity type, a single factor was extracted
with all loadings greater than .40. We also examined cor-
relations between activities to ensure activity types were
distinct (r = .36 as reported in Table 1). From these
analyses we concluded that both interactive and routine
activity items were homogenous within each type, and that
interactive and routine activities were empirically distinct
from one another.

We used confirmatory factor analysis (CFA) to examine
the factor structure of CSE and ensure that all items loaded
onto their four a priori factors and the higher-order CSE
factor. We conducted a second-order CFA in which CSE
indicators loaded on their respective four factors and those
factors loaded on the higher-order CSE factor. This model
demonstrated adequate fit (;{2(40) = 81.01, p < .001,
CFI = .93, TLI = .90, RMSEA = .084, SRMR = .069)
and fit was significantly better compared to a one-factor
model (Ay?*(4) = 89.77, p < .001, CFI = .77, TLI = .71,
RMSEA = .14). These results support treating CSE as a
single higher-order construct comprising four facets: pos-
itive affect, self-esteem, locus of control, and neuroticism
(reverse coded). Accordingly, in all subsequent model
testing, we operationalized CSE as a composite derived
from item means for positive affect, self-esteem, locus of
control, and neuroticism.

Mediation Tests

We ran descriptive statistics and zero-order correlations to
examine patterns among the variables (Table 1). Frequency

normality, homoscedasticity, and linearity; all variables
met these statistical assumptions.

To test the study hypotheses we used path analysis in
Mplus version 7.3 (Muthén and Muthén 2011), modeling
the family (mother, father, and adolescent) simultaneously
at one level. Mother- and father-independent variables
(work hours, work fatigue), as well as adolescent-reported
mother and father support were all allowed to covary to
account for family dependencies. This approach allowed us
to examine the relative influence of mothers and fathers on
adolescent children while maintaining the assumption of
independence (see Crouter et al. 1999 for a similar
approach). We first ran a model with all of the proposed
mediated relationships. This model included all direct and
indirect hypothesized paths (i.e., Hypotheses 1-8). Indirect
effects were interpreted using 95 % confidence intervals
(CIs) with 5000 bootstrapped iterations (Preacher et al.
2007).

Parameter estimates are displayed in Fig. 2. The medi-
ated model results show mother and father work hours
were negatively and significantly related to parent—child
interactive activities (f = —.16, p = .04; f = —.18,
p = .04, respectively); however, neither mother nor father
work hours were significantly related to parent—child rou-
tine activities (f = .07, p = 40; f=—.16, p = .07,
respectively). Therefore, Hypothesis 1 received partial
support. Hypothesis 2 was not supported, as neither mother
nor father work fatigue related to parent—child interactive
activities (f = —.02, p =.79; p = .03, p = .71, respec-
tively) or to parent—child routine activities (f = .08,
p=.31;, f=.02, p= .83, respectively). Parent—child
interactive activities had a significant positive relationship
with social support from fathers (f = .24, p = .02), but not
mothers (f = .12, p = .27). Parent—child routine activities
were not significantly related to social support from fathers

distributions and scatter plots were examined to assess (=007, p=042) or from mothers (f = 0.14,
Table 1 Correlations and descriptive statistics

Variable M SD 1 2 3 4 5 6 7 8 9

1. Father work hours 497 110 -

2. Mother work hours 378 1.16 —0.01 -

3. Father work fatigue 3.07 0.75 0.23* 0.08 (0.78)

4. Mother work fatigue 329  0.67 0.08 0.18*  —0.02 (0.70)

5. Routine parent—child activities 235 065 —0.16 0.09 —0.04 0.06 -

6. Interactive parent—child activities 1.68 0.62 —0.17* —0.16 —-0.05  —-0.07 0.36% -

7. Father social support 271 0.89 0.07 —0.02 0.05 0.03 0.13 0.23*  (0.88)

8. Mother social support 328 0.93 0.03 0.03 0.08 0.17* 0.19*% 0.15 0.54*  (0.87)

9. CSE 0.01 063 —0.13 —0.00 —0.04  —0.09 —0.05 0.06 0.21*  0.10  (0.89)

Numbers in parentheses are reliability coefficients
*p<.05

@ Springer



J Bus Psychol (2016) 31:553-568

561

Father
Work Hours
Mother Parent-Child 0.24* Father
Work Hours Interactive Social Support
Activities PP
R?=0.058 R2=0.077
Adolescent CSE
S
' 9 R?=0.091
Father Pa;ir;tt—if]:Hd Mother
Work Fatigue Activities Social Support
R?=0.036 R2=0.078
Mother
Work Fatigue
\ A J
f Y

Mother and Father Reported

Adolescent Reported

Fig. 2 Mediated model results. Standardized parameter estimates shown. In line with recommendations by Preacher et al. (2007), all possible
direct paths were included in model testing but are omitted from the figure for parsimony. * p < .05

p = 0.19). Thus, Hypothesis 4 received partial support.
Similarly, CSE was related to social support from fathers
(f = .23, p=.02), but not from mothers (f = .02,
p = .87), partially supporting Hypothesis 5. The model
explained a total of 9.1 % of the variability in CSE.

To test the relative strength of relationships proposed in
Hypotheses 3 and 6, a series of constrained models were
tested in which the paths from resource drain to parent—
child activities (Hypothesis 3) from parent—child activities
and social support (Hypothesis 6) were constrained to be
equal for interactive and routine parent—child activities. We
then tested for differences in model fit using the Chi-square
difference test for the constrained model compared to the
hypothesized model. Constrained paths were tested one at a
time to detect differences that might be otherwise obscured
by non-significant constraints. A significant decrease in
Chi-square fit indicates the paths differ in strength for
interactive activities compared to routine activities. Con-
straining the paths from mother work hours to both inter-
active and routine activities to equality significantly
decreased model fit (Ay*(1) = 6.09, p = .01). Thus, con-
sistent with Hypothesis 3, mother work hours were more
strongly related to interactive activities (f = —.09,
p = .04) compared to routine activities (f = .04, p = .40).
No other equality constraints significantly decreased model
fit. Therefore, Hypothesis 3 was partially supported and
Hypothesis 6 was not supported.

Next, the indirect effects were examined to determine
support for Hypotheses 7a and 7b. Of these, Hypothesis 7a
received partial support. A serial mediation effect was
supported for fathers, in which father work hours were
significantly related to adolescent CSE through parent—
child interactive activities and social support from fathers
(indirect effect = —.006, 95 % CIs = —.023, —.001). A
serial mediation effect through parent—child interactive
effects was not found for mothers (indirect effect = .00,
95 % CIs = —.006, .002). Further, no significant indirect
effects were found to operate through parent—child routine
activities. Results failed to support Hypothesis 7b, no serial
mediation effects were found from mother or father work
fatigue to adolescent CSE through parent—child activities
and mother and father support (mother and father indirect
effects ranged from —.009 to .016, 95 % CIs included
Zero).

Parent and Child Gender Analyses

We tested differences between mothers and fathers in the
resource drain to parent—child activities paths (Research
Question 1), as well as in parent—child activities to social
support paths (Research Question 2) by constraining the
mother and father paths to equality. We ran each constraint
separately to ensure significant constraints were not
masked by non-significant constraints. Results indicated
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that the paths from mother and father work hours to parent—
child routine activities significantly differed from one
another (A;{z(l) = 4.01, p = .045). Although each indi-
vidual path was not significant (mother f§ = .04, p = .40,
father f = —0.10, p = .07), the significant decrease in
model fit indicates the relationship between work hours and
parent—child routine activities was stronger for fathers than
for mothers. Thus, for the first research question, we found
father work hours are more likely to detract from parent—
child routine activities compared to mothers work hours.
None of the remaining parent gender difference tests were
significant.

To explore moderation by child gender (Research
Question 3), we ran a model that included all of the rela-
tionships tested in the mediated model in addition to child
gender as a moderator of the resource drain relationships.
These relationships were chosen because they represent the
critical point at which parent work hours and fatigue cross
over to adolescent-reported parent—child activities. One
significant interaction effect emerged. Comparison to a
baseline model that did not include interaction paths indi-
cated significantly better model fit for the moderated model
(AX2(38) = 1825.60, p < .05). Child gender moderated the
relationship between father work hours and parent—child
interactive activities (f = —1.15, p = .008)." This mod-
eration is graphed in Fig. 3. The figure shows that for
daughters, the expected negative relationship between
father work hours and father parent—child interactive
activities holds, but this relationship is buffered for sons.
We explored the possibility of first-stage moderated
mediation for this effect (Edwards and Lambert 2007).
Moderated mediation for subgroups occurs when the
indirect effect is significant for one group but not the other
(Edwards and Lambert 2007). Results showed child gender
moderated the indirect relationships between father work
hours and parental support and CSE. The indirect rela-
tionships between father work hours and both parental
support and CSE were significant for daughters as evi-
denced by confidence intervals excluding zero (indirect
effect parental support = —.067, 95 % Cls = —.156,

! The moderated model produced an inflated standardized loading
greater than one for the path from the father work hours by child
gender interaction term to parent—child interactive activities. Inflated
loadings are typically due to multicollinearity among the predictors in
a model and are not necessarily problematic for model results and
interpretation (Deegan 1978). The inflated loading could be attributed
to multicollinearity among the interaction and simple exogenous
variables, as the inflated loading was no longer present when these
parameters were constrained to zero (ff = —.59). Regardless of
whether the covariances among the interaction terms and simple
exogenous variables were estimated or constrained, the substantive
results (i.e., significance of the interaction effect on parent—child
interactive activities) remained the same.
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—.014; indirect effect CSE = —.011, 95 % CIs = —.035,
—.002). However, these indirect relationships were not
significant for sons as evidenced by confidence intervals
including zero (indirect effect parental support = .024,
95 % CIs = —.028, .116; indirect effect CSE = .004,
95 % Cls = —.004, .027).

Discussion

In the current study, we drew from tenets of resource drain
and social cognitive theory to examine the process through
which parent work-related factors relate to adolescent CSE.
More specifically, we tested the relationship between
mother and father work hours and work fatigue and ado-
lescent CSE as mediated by parent—child routine and
interactive activities and parental social support. Finally,
we explored the extent that parent and child gender mod-
erated the relationship between parent work hours and
fatigue and parent—child interactive activities.

Consistent with resource drain theory, we found both
mothers’ and fathers’ work hours negatively related to
parent—child interactive. These results extend previous
research indicating Dutch mother and father work hours
detract from parent—child activities (Roeters et al. 2012).
Results also supported an indirect relationship from work
hours to adolescent-reported social support for fathers. As
fathers spend more time at work, their adolescent child
reports receiving less parental social support in part due to
a lack of parent—child interactive activities. Our findings
reveal that parent—child interactive activities are therefore a
key variable in the relationship between parent work and
perceptions of support received from parents. We also
found support for a significant indirect relationship
between father work hours and adolescent CSE through
parent—child interactive activities and social support from
fathers. As fathers spent more time at work, their adoles-
cent child was less likely to have positive CSE due to
limited parent—child interactive activities and less social
support from fathers, when compared to adolescents whose
fathers spent less time at work.

Not all of our hypothesized relationships were signifi-
cant, highlighting possible boundary conditions. The indi-
rect relationship from parent work hours to adolescent
support and CSE were not supported for mothers. It may be
that for fathers, parent—child interactive activities are a key
linking mechanism, but for mothers other types of inter-
actions may be comparatively more important. For exam-
ple, mothers are more involved in parental monitoring
compared to fathers (e.g., Offer and Schneider 2011).
Therefore mother work hours may be more likely to
influence perceptions of support and CSE through moni-
toring, rather than interactive activities.
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Results also showed no significant direct relationships
between routine parent—child activities and work hours,
work fatigue, or social support for mothers or fathers. Our
results reveal routine parent—child activities are not a key
mechanism for linking parent work-related resource drain
and adolescent CSE. This may occur because routine
activities are obligatory in nature in order for parents to
care for basic child well-being (Roeters et al. 2009).
Therefore parents enact these activities regardless of work
responsibilities. Further, adolescents may not view
engagement in routine parent—child activities as a com-
munication of support above and beyond the status quo.
This lack of significant findings with regard to routine
activities is particularly enlightening when contrasted with
the significant findings for interactive activities. Impor-
tantly, our results reveal that the type of interaction is
important to consider when investigating social learning
and resource drain processes. To further extend this work,
researchers should begin to investigate perceptions of
interaction quality in addition to frequency of different
types of activities.

Contrary to expectations, we did not find significant
effects for mother or father work fatigue. This is surprising
given previous research supporting the work fatigue-par-
ent—child activities link (e.g., Roeters et al. 2010). Previous
research tends to focus on parents with younger children
(Bass et al. 2009; Cho and Allen 2012) or on a wide range
of child ages (e.g., MacEwen and Barling 1991; Roeters
et al. 2009, 2010). There is evidence that as children grow

Lower

T

Work Hours

older, parent—child activities become increasingly infre-
quent (Bryant and Zick 1996; Roeters et al. 2012), and
adolescents start to rely on peers for support and self-
concept development (e.g., Hoffman et al. 1988). It may be
that even when fatigued from work, parents of adolescent
children continue to engage in interactive activities at a
frequency sufficient to meet adolescents’ support needs, as
such activities with adolescents may be less exhausting
compared to those with young children. Another factor to
consider when viewing our results compared to others is
that we obtained reports of parent—child activities from
adolescents, while in previous studies reports of both par-
ent fatigue and parent—child activities were obtained from
parents, increasing the likelihood that results relationships
could be inflated due to same-source bias.

Finally, our results add to current knowledge of the
extent to which each parent contributes uniquely to child
outcomes. The current study found differential support for
the role of mothers and fathers in the proposed work drain
process, as only the direct relationships between parent—
child interactive activities, support, and CSE were signifi-
cant for fathers. Further, we found the relationship between
father work hours and parent—child interactive activities
was more negative for fathers compared to mothers,
although each individual path was not significant. These
results are contrary to previous research showing mother
work characteristics and feelings of work-family balance
have a stronger influence on parent—child activities and
support compared to fathers (Milkie et al. 2010; Roeters
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et al. 2009). However, it should be noted that work-family
research comparing mothers and fathers is largely mixed,
with some studies concluding father work demands are
most influential for parent—child interactions (Roeters et al.
2012), and yet others find little difference (e.g., Crouter
et al. 1999). Mixed results suggest the relationship between
work characteristics and child outcomes for mothers and
fathers is complex, depending on a number of factors such
as type and quality of activity (Bass et al. 2009; Cho and
Allen 2012), child gender (Brooks-Gunn et al. 2002), child
age (Roeters et al. 2012), work characteristics examined
(Bass et al. 2009), and child outcome examined (Galambos
et al. 1995). Indeed, in our gender analyses we found the
negative relationship between father work hours and par-
ent—child interactive activities was stronger for daughters
compared to sons and this relationship carried through to
CSE. It is therefore important to consider both parent and
child gender simultaneously as their interaction may
change the extent that work characteristics relate to child
well-being.

Implications for Theory and Practice

The current findings have implications for theory and
practice. First, by using a combination of resource drain
(Edwards and Rothbard 2000) and social cognitive theory
(Bandura 1991) as a guiding framework, we offer an
explanation as to why parent—child interactions mediate
parent work predictors and child outcomes. Specifically,
the results suggest perceptions of support may be learned
through developmental feedback from others (in the form
of parent—child interactive activities). Furthermore, support
may serve as a form of feedback from the self, thereby
contributing to the development of positive CSE. By
specifying underlying psychological learning mechanisms
using social cognitive theory, we provide clarity to these
relationships and are able to define clear future questions to
build on theory. For example, social cognitive theory
suggests learning is influenced by similarity between the
individual providing feedback and the learner (Bandura
1986). Applied to the current study, it may be that the
relationship between parent—child interaction frequency
and support or CSE outcomes is moderated by the extent
that a child perceives him/herself as similar to his or her
mother or father. Investigating this hypothesis may also
explain why findings show mixed results when comparing
the influence of mothers and fathers on child outcomes
(Perry-Jenkins and MacDermid 2012), as parent—child
perceived similarity may not solely be based on sex.
Second, our findings contribute to accumulated under-
standing of how positive CSE develops (Johnson et al.
2008), namely through engagement in activities with and
support from parents during adolescent development. To

@ Springer

our knowledge, researchers have yet to study CSE as an
outcome, largely due to its conceptualization as a
stable trait that predicts work outcomes (Chang et al. 2012;
Johnson et al. 2008). Our study shows adolescent CSE
relates to social support and parent—child activities, sug-
gesting CSE may be malleable and can be learned through
feedback from the self and others. Further, we highlight
that 9.1 % of the variance in adolescent CSE was explained
by the model, which is notable in light of CSE’s traditional
conceptualization as a stable variable.

Third, we overcome methodological limitations of pre-
vious work examining the relationship between parent
work-related resource drain and parent—child interactive
activities by testing this relationship with a novel multi-
source sample. Previous work has been primarily been
conducted using Dutch samples and based solely on parent
reports (Roeters et al. 2009, 2010, 2012), whereas our work
demonstrates the relationships using a U.S. sample and
included reports from the child. We also extend previous
research by showing the relationship between resource
drain and parent—child interactive activities applies to not
only young children (e.g., Roeters et al. 2009), but also to
adolescents.

Fourth, our study has implications for organizations
seeking to manage or improve worker behaviors and atti-
tudes. Our results indicate parent workplace experiences
matter for parent-adolescent relationships and adolescent
well-being, particularly for fathers. Child well-being is an
organizational concern due to its relationship with worker
outcomes such as absence, commitment, withdrawal, and
performance (Major et al. 2004). Thus, our study suggests
organizations concerned about such worker behaviors and
attitudes should be wary about demanding excess work
hours from their employees due to the potential to indi-
rectly influence child health. Organizational leaders may
consider job redesign or supervisor training as a means of
reducing worker time and energy demands, as supervisor
support and control are robust predictors of low work-
family conflict (Allen 2012). In support, recent intervention
results reveal increasing worker scheduling control and
family supportive supervision increases parent—child time
(Davis et al. 2015) and improves adolescent sleep latency,
night-to-night variability in sleep duration, and sleep
quality (McHale et al. 2015).

Finally, our results regarding the differential relation-
ships for mothers and fathers in combination with the mixed
results found in previous research demonstrate the interplay
between parent and child gender in the work-family inter-
face is complex. Conceptual precision and strong theory are
necessary to extend this line of research and identify
boundary conditions for the relationship between parent
work conditions and child outcomes. By focusing on a
specific child age group (adolescents), type of resource drain



J Bus Psychol (2016) 31:553-568

565

(time and energy), type of activity (routine and interactive),
type of support (parental emotional), and well-being out-
come (CSE), we clarify and replicate some of these previous
findings, while delineating a specific process that explains
how and why these outcomes are related. Our results buttress
the finding that time resource drain is negatively related to
child outcomes of parent—child interactive activities
(Roeters et al. 2009) and support (Galambos et al. 1995),
particularly for fathers. This also aligns with studies show-
ing that fathers’ time with their children is most often spent
on interactive activities (Offer and Schneider 2011). Con-
sequently, an increase in fathers’ work hours most likely
detracts from interactive activities.

Our study results also stand in contrast to similar pub-
lished studies. For example, Crouter and colleagues (2001)
found no relationship between father work hour overload
and parent-adolescent conflict. It may therefore be that
work-related time and energy depletion does not detract
from all adolescent interactions, only interactions that
require substantial time and energy, such as interactive
activities. Bass et al. (2009) also found no differences
between mothers and fathers when examining work time
and job demands as antecedents to interactive activities.
However, their sample differed from the current study in
that it focused on non-professional couples with young
children under the age of 10. Because young children
require more time and attention in comparison to adoles-
cent children, fathers of young children may be less willing
or be able to let work-related resource drain interfere with
parent—child interactive activities. Thus, patterns of rela-
tionships for fathers of young children are similar to
mothers who likewise preserve parent—child interactive
time in the face of resource drain. Continuing to articulate
this complexity is a much-needed next step in the work-
family field, ripe (and arguably overdue) for theory
development and meta-analytic investigation.

Limitations and Future Research

Although our data set has several methodological strengths,
it also has some limitations. Data were collected using
cross-sectional surveys from parents and their adolescent
children. Although the directional relationships investi-
gated in the current study are supported by theory, the
cross-sectional design does not allow us to infer prediction
or causality. Future research adopting a combination of
longitudinal and experience sampling designs would help
solidify the test temporal relationships among the study
variables. Conceptually, the resource drain process is likely
to occur as an episodic daily phenomenon, but adolescent
self-concept development is likely to occur over an
extended period of time. Daily resource drain relationships
from work hours and fatigue through parent—child

interactive activities to support should therefore contribute
to long-term development of CSE.

A sample size of 151 families is a relatively small,
especially given the complex mediation and moderation
analyses carried out in the current study. A post hoc power
analysis using Monte Carlo simulation in Mplus (Muthén
and Muthén 2002) showed the chance of detecting a sig-
nificant effect ranged from .066 to .830 for direct hypoth-
esized paths, with an average power of .352. Power for
detecting indirect effects was smaller (.305 or less). Lim-
ited power may therefore be an explanation for the non-
significant findings in our study.

Some of the measures used in the study were less than
ideal. For example, work hours was measured on an ordinal
scale which may truncate variance and downwardly bias
observed relationships. However, the correlations between
work hours and other study variables are comparable to
those of other studies (e.g., Milkie et al. 2010; Roeters et al.
2009). Further, our pattern of correlations is consistent with
expectations (e.g., work hours and work fatigue are mod-
erately, positively correlated). As a second example, our
parent—child activity measures do not contain all possible
relevant parent—child activities. Previous work includes
additional items to capture interactive parent—child activi-
ties (e.g., walking and biking, Roeters et al. 2009) and rou-
tine parent—child activities (e.g., feeding or bathing, Milkie
etal. 2010). Our activity measures are both conceptually and
empirically supported in terms of content and psychometric
validity, the expected relationship patterns emerged for
parent—child activities, and parent—child activity relation-
ships are similar to previous work. Thus, we are confident
that our measurement is a suitable operationalization of
parent—child activities despite this deficiency. Future
research might include more comprehensive measures of
interactive activities or examine different types of activities
(e.g., educational activities, Cho and Allen 2012).

Our study is among the first to study CSE as an out-
come, rather than as an antecedent or as a moderator
(Chang et al. 2012). This may be due to the traditional
conceptualization of CSE as a trait-like disposition, com-
pounded by a lack of testing this assumption empirically
(Johnson et al. 2008). Given research showing traits such as
personality are malleable (Roberts et al. 2008), we would
expect CSE is similarly amenable to change and develop-
ment over time. Future research should continue to explore
when and how CSE develops and the factors that influence
individuals’ CSE. Our study suggests the crossover of
parent work characteristics to CSE via parent—child inter-
actions may be a fruitful starting point for this research. For
example, parents who experience high-stress working
conditions may engage in behaviors that negatively impact
parent—child relationships, such as social undermining or
avoidant parenting, resulting in decreased adolescent CSE.
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Finally, our study draws attention to the importance of
distinguishing between different types of parent—child
activities, namely routine and interactive activities.
Although past research has made this distinction (e.g., Cho
and Allen 2012; Milkie et al. 2010), we highlight the fact
that different types of activities may be more important in
explaining the link between parent work characteristics and
child well-being. Future research should continue looking
at specific types of activities and investigate possible
boundary conditions that may change the importance of
activities for explaining the relationship between parent
working conditions and adolescent outcomes. For example,
the value adolescents place on such activities or parents’
beliefs about the importance of different types of activities
may alter their importance as explanatory mechanisms in
the crossover process.

Conclusion

In order to better understand the process through which
parent work conditions relate to adolescents’ well-being,
we developed and tested a complex conceptual model of
serial mediating mechanisms. Our results contribute to a
pertinent, yet poorly illuminated topic in the work-family
literature. Importantly, the current study adds clarity and
knowledge regarding psychological mechanisms that
explain the relationship between parent work conditions
and outcomes by employing the combined framework of
resource drain and social cognitive theory. Results provide
both empirical and theoretical directions for future research
intended to further our understanding of when and how
parents’ work conditions relate to children’s well-being, a
topic important to families and the organizations in which
they are employed.
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