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72-1 Work Environment Factors and

Cyberloafing: A Follow-Up to Askew

This study is a followup to Askew et al.’s (2010) study
on work environment factors and cyberloafing. It was
found that employees who perceive they can hide their
computer use are much more likely to cyberloaf than
their counterparts. This effect was obscured in Askew et
al.’s original study.

Kevin L. Askew, University of South Florida

Michael D. Coovert, University of South Florida

Meng Uoy Taing, University of South Florida

Alexandra Ilie, University of South Florida

Jeremy Bauer, University of South Florida

Submitter: Kevin Askew, kaskew2@mail.usf.edu

72-2 Organizational Climate and Burnout: The

Mediating Role of Victimization

Using the job demands–resources model (JD–R) and
conservation of resources theory, this study proposes
that aggression experienced at work will mediate the
positive relationship between poor organizational cli-
mate and employee burnout. Data suggested that
aggression experienced at work partially mediated the
relationship between poor climate and burnout.

Bedi Akanksha, Bishop’s University

Francois Courcy, University of Sherbrooke

Paquet Maxime, Research and Intervention Centre for Healthy

Workplaces

Steve Harvey, Bishop’s University

Submitter: Francois Courcy, francois.courcy@usherbrooke.ca

72-3 Applying the Normative Conflict Model to

Organizational Deviance

This study extends the normative conflict model of

group dissent (Packer, 2008) to identify conditions that

give rise to constructive versus destructive organization-

al deviance. Results show that affective commitment

and normative conflict interact to determine the type of

deviance that employees express in the workplace.

Melissa Gutworth, The College of New Jersey

Jason Dahling, The College of New Jersey

Submitter: Jason Dahling, dahling@tcnj.edu

72-4 The Effects of Intent Attributions on

Responses to Abusive Supervision

Data were collected in 2 waves from 268 full time employ-

ees. Abusive supervision was positively associated with

counterproductive work behaviors. In addition, abusive

supervision was more strongly associated with counterpro-

ductive work behaviors when subordinates perceived the

intent of the abuse to be either malevolent or benevolent.

Kevin J. Eschleman, Air Force Research Laboratory

Nathan A. Bowling, Wright State University

Jesse S. Michel, Florida International University

Submitter: Kevin Eschleman, kevin.eschleman@wright.edu

72-5 Power of the Circumplex: Anger and

Neglect Predicting Counterproductive

Behaviors

This study was conducted to investigate the relationship

between the FFM and AB5C models of personality and

counterproductive work behaviors using self- and

observer reports. The results demonstrate incremental

validity of the AB5C across rating sources.

Erik N. Gonzalez-Mule, University of Iowa

David S. DeGeest, University of Iowa

Michael K. Mount, University of Iowa

Submitter: Erik Gonzalez-Mule, egonzalezmule@iowa.uiowa.edu

72-6 Machiavellianism to Unethical Behavior:

The Moderating Role of Leadership

Drawing on the cognitive-affective system theory of

personality, this study identifies “good” and “bad” lead-

ership as a moderator of the employee

Machiavellianism to unethical behavior and social

undermining relationships. Machs are sensitive to those

in leadership positions because leaders have the ability

to affect a Mach’s level of success.

Rebecca L. Greenbaum, Oklahoma State University

Aaron Hill, University of Nevada

Gabi M. Eissa, Oklahoma State University

Mary Bardes, Drexel University

Matthew J. Quade, Oklahoma State University

Submitter: Rebecca Greenbaum, rebecca.greenbaum@okstate.edu

72-7 Relationship Between Idiocentrism and

Counter Productive Workplace Behaviors

This study investigates the relationship between idiocen-

trism and counterproductive workplace behaviors (CWB).

The effects of hostility and workplace hostile attribution

(WHAS) on this relationship were also evaluated.

Jillian M. Hobig, Central Michigan University

Kimberly E. O’Brien, Central Michigan University

Submitter: Jillian Hobig, hobig1jm@cmich.edu

72-8 Claimant Takes Nothing: Mental Injuries

and the Workers’ Compensation System

A study of workers’ compensation claims for mental

injuries in the workplace was conducted to determine

what factors influenced the success of these claims. The

2012 SIOP Conference San Diego, California

56 Society for Industrial and Organizational Psychology, Inc.

T
h
u
r
s
d
a
y
P
M

thurspm_CP2003_friAM.qxd  3/20/2012  10:20 AM  Page 56




	cover2012Aoutlined
	InsideBackCover
	InsideFrontCover
	p001-009
	p010
	p011
	p012
	p013
	p014
	p015
	p016to017
	p018to019
	p020to032
	p033
	p034
	p035
	p036
	p037
	p038
	p039to070
	p071
	p072
	p073
	p074
	p075
	p076
	p077
	p078to079
	p080to081
	p082to101
	p102
	p103
	p104
	p105
	p106
	p107to135
	p136
	p137
	p138
	p139
	p140
	p141
	p142
	p143
	p144to145
	p146to147
	p148to168
	p169
	p170
	p171
	p172
	p173
	p174
	p175
	p176
	p177to194
	p195
	p196
	p197
	p198
	p199to212
	p213to222
	p223to224
	Untitled



