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WORUROP: ROLE OF THE CLINIC NUBSE IN THE PROVISION OF 
OCCUPATIONAL HEALTH SERVICES FOR SMALL BUSINESSES 

Barbara A. IClngsley, R.N., N.P. 

·We ~te conc~q.ed with man's health. The hazards of his occupations and environment· · ·tQil•t .be 11ecop~zaa, because without health, life loses ita savor, productivity .Ww• • .ad· there can be no future. Health is eveTJbody's business. It is 
..... laC val,ualtle of all our national resources. To conserve health, we .. st 

. · · :~ the ileoidents ancl diNMe hazards to whi:ch individual workers are 

····~··· .•' .. . . 
'"" .. 
~ ~:VO'tk date back MDY yean. Most of our problema began with the d-.n 
4f :;e._· ..ac&lP~ •••• an age of -tea. The inftntion of t~ steam ensine by 

:·.:~~~.t:~,.l;nat~ly ilided lwl8laad'• textile :J.ad-.try and unleashed innume~altle .. ,, __ ,.., --~s · ~ Cite beait:h of the wone~. Man' a ingenuity often outrUIUI his " ~·.1·~~. Jlt it! . ..-re ot tlle .avalltqea o( new discoveries, but he does not 
.~:.:.:~· ::·~·_a.u..e· .tbeil' full i.Pact on the. established orier. 

~· ' • .! ' .", 

": ;: " ·:· ;~··'lfC.·~ :;• file lS'th eeatuq. we have d•script:iona of llliners' diseaae 
, "'".: ~.Oil· II'Gill se.1auon of lletalllc fumu. Bemarcline ltallu&ini, tbe · ~ .. f.· , ~~· :01. k~~l .ed~c:l.ne, recoaoized the fllltortaae ef occupatioaa in 
·.:··>.itt·~~·· ·~·-.~·· Ill hu ... ,tet work, De JIOUis Art:lficaa, ba · -~~*"·~.it ,4h•48,es Of 40 t)'p.,_ ot t:r:ide811h •. In HO!, Bn81-' .. :·.l4ilil...,~~ ~~l:th .ad Morj.b.Ac:.t, which ••• the first law rqulattQI 

• ·.· .. • ... ~"--~· •· . .f~J.iu. Dl .. t~ Vld,tetl States 11l 1891, An•rew Harvey became the • ~,., ....... t.;~~·pliy8'~ciail to dtaJ.:wtth .OcJem illdustrial medicine. • ·~.... . . .. >l"' \ ... . .. ·'· '~ '' -~ • • ' • • . ~ 

· :~::..:··~"':::·!~/~··'!•·'~~48 wtl11 r!IIIIPiillt• Nw •chiftery. and·.•tOidJJ,:Les wcare 
~· ·· ."'~ ,~ :~~ ¥'4rce!l •to ·~~arp~m hazards. Little w.a. 1cnown a&'out lq­
.~,':/·~~~--::~o·......,~'*·att~~J,a. If nw d..elOpllent• are tp bear fruit, .. ~ -' .:~~:.·~,C~~~ .$,«L B?.•~l,caf,. J,.lbtd.nt· 11lUSt, ~nee hall~ ln ~- 1rl.t'll tbe 
~ . ; , ~.·. . .· · .. ~'lb .. ~~~)".~ plfQ4~~:lon·. kM••c;:hqteJ;te tnnitute of '••. olav . ':···, .. ·t~~~~(~til$~& ~·&_ fa'd~trial ~..,._. :a.a·ltOS. Anci,tntereat:iQsly, :· ;· ·~ ~h~t.ir• q'Ufp&t'i-~ ~·CCMlt atVdied . .ape! treatd oecupatioaa1 
. .. :•. ·,·~ .. , ~;~~~d ·tc,•·.doqn .. ~ .. f.z.· lt1·6.;. •.ut n. o .lep•.lat:loawaa to eOlia ,_til ~: .,..,_.~--~- ,•tal~·· Ia 1'1). tlha u.s. O.p~-.,t of L6M" vu founc.tea 
• • /.~ .• ~~~,t 1"f.*-Ot~. alld CleVeJ6p the weltare of ·wqe eameta." 

~ • • 'I , . <f' ·~ " 1i >' '' ~ ~ ·•. • ' , 

.. ··,fPa ~~~·tl.f ~~&tt-1 HUa~ltl ~ .. 1895, vhea the first 111111Htrial nut'lje, , > > ,_.:. ~~ ~ ~lor•,t to •te hOM v:laita to s:J.ck e~~Ployeea at the· Vetmont .. ' <. ··:h ·~, . ·· ~thettn• _.ey of Callbridl8 Hu•achuaett•, f0'41&bt for ~ ;. "' "' ,, ~ : . ~ . . . . Q- k, .'# 
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~e~ition of in4ustrial nurses as the first president of the ~rican 

lesociation of Industrial Nurses. 

8¢c~~.tiona1 .-dicine concerns itself with all aspects of health in relation 

tc;: oceupat:l.Qn. Occapatiotaal health programs strive to promote the healthful 

~·1···~ of employed persons through services provided at the place of 

•1111»1o~t or !It aaother convenient facility or J.ocation. Its goals are: 

1. Ute prewnti011 of disease and injuey through medical supervision of 

workers, workplaces, materials. and processes. 

2 •. Conatructiva aaeasures such as pre-employment physicals. careful 

· · plaaement. coui:ulelin& and health education. and insurance of a 

bet~er ~orkl~g environuent. 

. .. 3. Halical/aurgical care to restore health and productive capacity as 

. . · · · < : ~1y u possible after occupational illness or injury. 

-~ · :¥~oriiiia to the Department of Labor. 90% of our small businesses have 25 or 

> .. ' ·. ~r wloyeee, most ot whi-ch are without a nurse OJ' physician. 

~·t:: : ,: ··,' : · · ·· ... ··~·•teier B•nt .Bristia BQapital' a Industrial and Occupaticmal Health Cl:Lnie 

.,:... ,:.,.<"''f~.~~:,a ;t1Ptt o( ~ulatoEY .health care to greater Bo8-ton employers and. 

.. ·.,·~ .... ~··'Ill~ 18 ~C).t ava,i;L,.able in !UlJ other area hospital. Originally lcoowo 

'. , · : ·. q,.titi•tadushitl A.Ccldent Cl~ic. it was esteblisli.ed :f.n 1959 to provicle 

:··:\::. ' ··:·'*·'=~Cal· •ilaifli;ea -. foUov ... up care for any person with a wor~i-Arated 

•• o • " « :~.:~ •.• o-r ata,e_.e ~ ~ n.ame wu .cluanged a f• years •ao,. when the li'Gildina 

· \:;. "'. ··. ;·.;~ .:~;.~i:.,;ail~· ia rec~PttioD .. ot. the need fur id~tifbation ~tDcll're,ent~ of 

. (':~. ·::' .. : ~~: .~t'-.lea4 to occupational cltauilit:Les. HOst industd41lllli<l 

~.' ·;> ~ ~·:: ·· ;:t.a~•· ~1:\"llili~"-" .been :t.ttr-..-igly concerned witb procuring the best •. 

r.><:: .. ·:_,,>:.~ ... { .. t~::~~~~~--~9! ,t~ri~ etaploye~• an4. are cognbaillt of t\Ut.1~d8raJ. ~epla;.. 

•:.:·_.: ..:.; ~---~~-itf.:~::."•W.:~~ .. dc~i1pational heal.th'aaclsafety·. There is l?f&S81\tl.Y. no. 

·::·:··: ... : :;;·i/~::'4~~~:~e~il ~ c:liD.:Le 81\ct the cOIDPanies ~hat utili~e ~t 

... :r ~ '.1 ."·.,:··.~M~·;··:>~~~.~~~ ~~. saint it~ they have reporte• thd~ oc:eotad.oJl8l . 

:~ .. ~·;''':: ;\~~~.!.:·:~ f~,.,-,.te;tll,ei'r;: ..... loy,,re •. Tha ~U~c se~a S~OOO.to ~.Q(JO 

:'·./ .... ·~.tit~:, . .at:.f._..r~ .. >~t ~· c:tpea,·K:;~ay through P:rtda)r_. 8:-00 8·1!1· t~.4.~p_. •• , 

';>~~ ·>>>.·:aacf t~}~'!!i.~ttAct'~ .. Jn'b9.~ aU medical care when ~ c:l~c is clol,ecl, 

. >·~>~·· .i) t~~~\t-~~~~lf:.~4'..-b~~~·enve.r•l5~~ .· )}edi~~~~ charta. o:f tllO.•e pa~l.aa., ·~. 

•, •.• ~ .'. ; .... ~· j:bll •• r.J'pcy "J&~ •~;~ .sent ·to th~ clinic daily, atld . pt!!rtiftedt . inf~~~ 

·: ~-- -:~. :-'., ·::~9-f.~'e,:,~~-1 ·&a~~ aYe r._eort1tt4 ill ou~ lQBff b1 t\le Inclustrial.~Ciinlc:'• 

. ,:·; ,:·: ::·:~~!Jt;,~tt\\Ft~~ ·, .~· f~::~'ii~· pra,ctitl~r in th• Clin:tc, l ob.tain .f8r~t'. · . 

. :•:.•;\.,·. · ':t!!'~~ .. ~•·:lll!"~.~a~.·~~na&t.i•• ~~ovi4e nursing .and •e4icallltten,J;i"Jl'f aM 

:,·~ ,r ~ .. ; ·".·4,r~~;~QtitN4Y ~f:·~~e. .. · A pJiysician it~ available at all tilltcw .n,.~-18 

':':-.~ ·'":;<. · ~ .:·· •1~~~(;¥.'•".tie~ct-=ct 'to· pi'C)vide back-up sup.port f()r • or to render. defiait!ve 

it_;/~·.;_ /~~~::~-~ .. : . .. .. . . ··. . . .· .. 
: • :~ · ·~ ·~ W,; alscrbil:;re JC~•ule,l follow-up clinics. The orthopedic: sessions. staUe4 

t • :: -. ::'.by,i bt-c;tie»Podie· .. •ul:8ei~ 1 ... t three mornings per week, and a surgi~l s-.sion, 

" ·:'~~i'Q··.,·gatf aa\'jic)~ ?J:eUat·~· 1D8BtS I:WO· afternoons per 'feek: If ·aoobbef 

'··· . ·':'.J»f.ai~t 18~ n,~~cle4. he ~or she ia called · tQ th'e clinic to see the patleJt.t. 

:.·.,)t·,~~'"1l:f·~t:.:t®·:·.i• 1\~cessa-ry. the patiel)t is adfitted to"the Pet•.r Bent 

.. ·., •• »1.klfllli.fkl.-i.t.ti by: a f.taff physici~·, If a ncmtndustdal'Piobl.,el\l ad•••·· 

.. . ., ·~·:. q-,: M,t*ilmt.: ~,n .,be ref•rr~d to one of our many speCialty oliniA:s. t11Me 

i> ~ •' ~ t ~· ~. c ~- • - ' • ' 
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, cl.inics meet at various hours. usually enabling patients to obtain medical care 

-~~9\it interf-ring with their work sched~les. Our staff consists of a medical 

dfJ~ttor, a aurae .practitioner, an administrative secretary, and a receptionist. 

· ~ .1JG'4~ic .. l ~er.vices of the Brigham Hospital: aTe available to our patients. 

1ft~. alSo see tatiettts ..,; necessary--not just on a fixed schedule. As the nurse 

·pt..C#tiOJ\er 1ft tiJ,e clinic, I see patients when they first arrive and am avail-

4).e·;~~-~.O'dde ccintinuity of can on subsequent visits. Good rapport can thus 

·.J)e.:~~aln'td. Clinic patients are referred by their employers or through our 

,.~eiJc1, setvice. 

," :· , . ~:.i&m~'i:'all. to tbe employer is made if there is any doubt as to whether the 

·· .. ··, .. :.·~~!,{ii;tilw8f~-reate4. Presently we are asldns our patients to have a verifi-

'i ·e,.~i~"-fo~ filled c)ut by their employers. Medical reports are sent to both 

. : .••. ~ . .4.ifJ.~ .aacl t~ employer's ~surance carder. after each visit. This 

.. , ::.f~Ce'd~· :e~eal"t._ ~orlwen's compensation benefits when a patient may be 

. , ~~~ .An ,..ni•trativa secretary is available to assist in processing 

.;·IP.:~'e' ~a:fmi and to iitfon the patients of the benefits for which they 

·.' . * ~:a· ... 1Uiile. 
~, .. b. ;•'. ~ • , "· ' : < ,_ .. : l . '" ' • 

; :?·, :· ·.it·~~:·t~~ ~SQ. we, proposed a progra111 that would change the function of the 

:::~ ~ . ~dq \':0~-eJ:OVt&ta Qi:t;upatiQ1Uil health conaultation and services to neighborins 

. l~,:: ... :.:·~;;.r,· '"Jil;tutUiUtts the co.,;l.ned resources of the Harvard Schooi of Public 

·;>:,:::)~\~,:-~··t~.·~~trhl'.ud ~ccU}ultional 
Health Clinic, we hoped to provicle 

'"·· .... •::~tt:niii.,,tD 1\elp :-.p'l())tera weet the criteria established by the nwl~ set OSHA 

· · ... ::~1.,.~~1t .. ,. : Dl.irtnj''~•: b~~•.Ucr~ic :ptoc::.e•s • t:bne passed, and fund :lag did 

·::::~·~~·~Ul~··. :Jie ·at'e aa~e qa~n eXJ)loi-in& the possibUities of aa crutreach 

. ,:;;:::•~c•W''ltote ta·obtdll Peaer.J. JIIOJlles IH)oll. 

. . ·~:.;·::~·;::::.t:~:::~~:·::~::~.;~<··/: ... ·;~~' ·1··.- ·" . .> _:~··. ' . - ' 

.y-<:,~~~~-~-t;lae·~:'llf.c .. eachal
\~ its~ in 1973 •. I was partiel))atins 

.· .~.:;:.:·.ij:~~cJ~~-·~~·I.~J!.a~ a-piCal.'s .Nun• Pract::f:.t:lbDe~ Pr.osr.-, I~- qutte . 

,::· ... ·:·.~--~··,ilja ~·~•t.lc a.bout U8:lns·1111 nar skillS in aa occupat:lodl hNltb 

· · . ~:.::;:/M' · ·:. ·····:~~·:l·~ .. ·b:e,a~niY' to.iael ec:.l!~abl,e •.. BecaU8e of the tl'ellihdo• 

: ~;:.:::~~ . :·. ..... ..~);~~.JR.~:lC(I:~Cl il!t~i~l ·•~aff~. ~·~as able ,to d.Velop a l).urse .. 

>:< .;;~~~~~ f9~8;,.11\. o*c_up~U.~~ ~alth. Wit:b. tllii .S8'1$tance of ou-r lBi•rs, 

.-;_:·~·.,,f)lt~::f";@_:~·~;t~ .... ~ ...... d, ancJ the neil rota w-. acc;eptecl -.ut: 

.· ::. :.:::~~>~)'t~~~-h~~U.~. ~U,i~t,r•ti10t1. Pay~~aDt wae. 1dde· for p~fe-.1~1 

:.; ·. ' ._.~~" ~~Cl t;lP:'Q.1,181\ 1!be ·.~ut:.ance carrier for workman's campet\llatlon. 

~h·~~,~}~:,~~~;.;~~·,· .. ·! •. ::_:-t~".:~~···.·/::'·•~.,. '·:.-,: ___ ... ' ' - .· 

.. ~·:.:;,.:il~~ 1ft:::~~"; \fb~l,e .t:~ Q}?,t~a ~t: outre.S.cll progra, we felt 11: w!)lllcl ~e .U.• 

;,:.\·., .. tili,lqq\;,~:ow sa~.e~ prost:• ,iths.n· tJ~a haepi.tal atatf. .HoQital&. bilve not 

::·· '-·:.:'k~···~tDitt4.···:·' •rt:·~f:·'is\..·~~""'!7 G4~s~rta!ngly ep.ough, there was not i!JUCh 
·~· ., ... .,, ., ~ .... ,~·· P....... . ,·---::r.. ' . . . 

. . ~.;: :··~!~~.-;.,...1•1• o~ tl\:e J•ubte~t. · . 
··. ,," .... ;":\.":'· ... : .... _ .. : ......... ~. ; .. ~.;: :·.. . ,:·.... '_, .;{''' ,;• ~- '-~ ' . . ,· 

' 

···::.,::i':/;.~•'t-~~* .*!Jiti.rilfbaill Jlo8pl:U1 :lil a teac.hing l,aospi~l. and we. w.ere a~le tA) 

.:·: :.~ ;:.\iiU(J~ :t" rM~i;~ 9~ :g~·:a:eilh\!)'1:, t;he ilarft~cl Sc:Jto()l of l'Ubiic -~-lth, 

. '; ·:.::.e;·w.~ ~--.~· .. ~~~ilfi~.~ ~--l\'t of Labor, Divisi«nl of OCCU,Pa~itJU&l 

··: \:"-l~• ·:.~!.;:;~~:-:Of tlJ& ~a,.t.y ·~tte•. 1 felt we c::.quld establU!l • 

.. -:·;: .. ~~jz~t":Loaal.,,bWth pt'o&r•11l ,:igbt b~r,a in ouz: own t<~Qrkpl*f•• .. !'or . 

. ; . · .. :t(;.t& .v, :•llai-~~~ :~~~ . our.· blfn iijllplo78e• with 11\cl•tri~l: ancl occt~patJ.odal 

·::".'.,:· clii~~: .. -. 'ye1;l' •··."e»Qc:a,f;,Jer~~." w• ••c:.ic;ted to iutipate i•peeticm t~ 

::.:.o~~(~:~,.~~.:e1ft~~~~·-~~ p~ati~ai Jt-ard,. The.h9apit.1 wu divided 

· •illt~'~jlJJ ,ar,.....--+la!;»o'l'a~rte•~ engine~ri
aa, ·ltouae~epina, etc •. " 
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Vbta our amthly inepectioa tour• bepa. we were skeptical. We felt that moet 

likely c.ar to~ra would uncover hazarcls that would be costly to correct. and 

our ~~~at'• ware limited. But our Director had ine:tsht and truated our judpent. 

·~ we W f~l approval to do our iaepactios. The hospital's safety easioeer. 

tba trort.. 1 I COIIfP8DI&t101l eafaty easineer t the appropriate dapartaat heaclt 

•4 I COnduct the io~ectiooa. A letter contain:I.DS our fioclinp and suspatioos 

i• aeat t:a the hospital director aad the appropriate department head by tha 

1u.ttaca COJIPaDJ '• aafaty easiaaar. 

I fa•l .that ~ur 11100tbly iupection tours are necessary because we not only keep 

ill aye em the buardl. but the eJIPloy... resl:l.za that someone is concerned 

.out ~tai1Wta a healthy aad aafa •v:l.rODMftt. 

The tol,:e at tr. occupat:l.cm41 health auree is a very exc:l.t:l.ns one. RuraiD& :I.e 

.. . a ~c .~ro(aaaioa. t•t :I.e ~apoadias to chiQllina eoc:l.etal neec!a. Rurat.oa 

.Veil~ trOll a cleep c:PimtMnt to the tradit:l.onal philosophy of nuraf.q. which 

· . ~· ... ~D hie· :!otal aav:b:onmaatal aett:l.ns and aide him in copiaa with his 

'' . · pll.f.itioloj1-. PIJ"-'•oi.osical.. aocial. ad spiritual experiences to uillta:I.D 

.. ·. ··~- '~~~riU!I .-.wall-betas~ The aurae prac.dt:looer exerc:taaa both iDUpao-

A•· •:0.1 :LQt•rCI~dent fuoc~.iau. vorkias in a team relat1oub1p with the 

. ~tfit,:ie 04. other b•lth· care p~era. Tbia oaw role respon"- to the 

·. ;~~t; dlat c;t).PwabeD~iV.. health ~ :1s tbe risht of every citiaea. 'tb~ 
. .• :.l~• .llj. tb ~ ~H health iafomat:ton. illnesa preveattoo. and health 

·· ... ~pl:--,::11.. Th•re :I.e a sap' be~a the publ:l.e cleaire for heal~b care aDci 

, Wit u:.a'W!Wle. 
··~.·,, '. '• . . 

· · ·· ;~; ~~Jti.at, llealtb nurse. attallpta to eatablisb a pzoofealional nurse/client 

" · -~i~ip, thmb7 eocooraaiqa 8111Jtloyees to confide in the nurse. · 
,., • c; 

.' ;: .:: ·· :; · ~ GJUi :Of t~ .,.~ iJDPottalllt f~~eete of nuniDi is the interview • which usea inter­

\ ·, " ·:: : :. i•t•~· rtthl:U,Ntit.P.. akilla, to lay a basis for fqture cOliiiiUDica~ioo. Often 

. "' ~ . ~ ....... ~~- un~~n: pot!atial ha•arde that t~Ut employee 1I8Y be ~eticent to 

•.. -'· ",, _·,·. ·.~t~··oto· bU ·~·la;er. 

~·· . .-.. ~ " ., .: \ ;~~~\.~f ~~ ,~:rel~u-~. I fr~•tl.y clo not apend. enoush time lilteaiog to 

..... " ·."·e)ti(~~· ,,_. ~'i.t·~ auat b9lt ~.._why, where. ¥QQ. 8Di:l how. Id.eally, 

· :·; ·:· :· .. ':J~bf~:Jli,•a.~U~t hiiW*'•t::toa. • occupat:tcmal bealth history ia 

.::,~·:·~:: ·: ·.::·q)i~::• tuut ·paluatw4• to provide an occupatioul 1\e•lth prosr.-. 

·:·: :_ < · ':: :t4•,·,.~ ... f,Octf¥WD& l*$1£ with both the _,lot••• ad ·t~ir actual 

· · ' '.. ::· \ ~~:j~a- 'W, ~Y.L~ta. _Ia oiar aitaat:toa. we are offerl'-8 

·. · ~~ :~c•: to ....., liial"llnlei~ .... often on an. ep1•ocKc;al baeie; but 

. . .:'f':"~.:p•*'••· o.f ··~t:la• ·~ p.wa folloir-up afpoiut...,.ts. Our l'Jtlrre · · ·. ')=;.. Yt1:h ,the blp oE Uif &t'aata • will f1j].ly ancOJDpau the neecle of ••11 

. : ·\ . •- ilt J;:e,.ttou to tbalr a.tety aDd health programs. 
';. '., .:'\ ... " 

,. , · ·'J¥~~ •~•t•J: 'beliCW "'c:h hiatory taking, docUIIIeQtect in a patient chfl'tt 

· . · .. uef*I,Watac9.• .,., (loQtiaai\:1 of cas:e ia valued. aoc1 '111'1 daily preae'Dce at the 

. ~: . :::: ·. · · :~. c:l.~ .n~ . .- to QOIJ 01.1r patieota better. I want to atreaa asain the 

·~\· .: · ; ~~rt~ca o,f 1111.•*"1 . ..,.a:t the aplOJ .. actually does in his job so tlult t-.~e 

~· ·: . : •:.'be ·.q · ••r•tatclias and detection of possible hazards. If a painter c_.. 

~·· ttf. tl* .cll:iw: for· ·tiviludon of back pa:l.a. after heavy liftins. it ia t.portaat 

· ::i:c:r:~u.V~!ObJrl.ll %-eprdlq possible lead cexpoeure. 
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~eQe of available resources is beneficial for coordinating hazard investi­

pt\1 ••. ·Tl)ete ar.e many Federal and state agencies that are willinz to share 

·t~;- .-ruse. The effects of the worker's environment reflects his health 

: ' -'.•·"~ ~~atiou for bis physiological, psychological, and social well-being. 

~-.,~ ~· very important eel helpful. For example, when a worker has a 

''o " 

.. , 
·_ .. , 

. . ·. ~· .: 

... _ 'b~~k ~l'*-1 . .-ut 11 :l,neapacitate4 by IIIUScle sptim, fear only accentuates the pain. 

::··--~·;··~~··~ :J:~r that we are dealing with usually health indiv14uals who are 

: :;'·~:.;Lt~s.iffJ,Ql-eJit and productive. 

. ., 
-' :·· ., .. ,! ';· 

..... 

·~· . ' ... ~*. 

.ol-. 

'. 

, ,_ 

" , 
·,·;u· ' 

,, .. ,,"; 
~ !' .... ~ 

,,) \) ,. ' 

' <>.~ " 

.. ~· ..::. ..... " 0 · ..... 

" Ill;· •. 

H.,"o 

. : :· :: !::.: .: ~:: :: 
'." ; ~ ~· ··: 

.... ·. . ..... _.' .:,_~g, 
.• .. :.·· ·";, ... ,. 4 

.... ... · 
·-..~~·· .. . ' 

· \ . .. ;1;o ..;.: ,f.l, ,\•:;:~·;·· 

':;~·:~·\'~·;:~}:··:~::~f~:;~; 
:· .:.·.~ .. • ... •!'! ~.' •• ~ 

. ··" ··.'< :~~~·, ~--:.: ~.ol'.- 1 :1,.. 0° j.~Q 

:·;~:.~~Jj~f{~~;t·. 
~:: \~: '1 1 ~~ , •• ~: .. ~·.::,. i .\~~ l~,. ; 

~ .... it \ 't:li ~.,.. "tlt. •• ' .. !" "';, Ill Q 

\.. < t."' -~"'.~ ~.~ ..... llo. .. ·:;"'<l-.• :..,..-·.;·!11' .. 
~ '~• '! ·~ '~1~~·,: ~ ....... 0 ,. ' 

"::. •• ~ .. ~" t~tj•.t ., ... ~.... .. .. 

. • ~~:,::;>';'y~:~:.;~y.: 
~· ~ /-» 0' .. }'\ ~ .... ":".,·.~. :.~ 

- ... - :::·· .•. .,. ••• , ~.. .. ~. ~ ~ i;- '... ,. l '-.. .., .I] ' 

' ,~.·~ '· . .' ··~~ .. :~··~·r~~.~;/~~~· .. ~ ~ ~ft·•··.~~ .. ~~~-· ~:·'~ ::~:~ 

' •• ~ ~ .. ol' ... -!!.,• ~,. /~ 9."' • "'t.:• t .; 

"•· ~ -:. 
":· V\J<., : .. If, J~~~, •1,. "'t '~. "" ....... 

!',~ '• t :··~ .. .''~ t,,.~1o"'-,!'.~~:..,l:< ""'II f~t!" •••• ~9/fo o; 

• • • ... '-+ .... /f. , •• ~· ... 

~: ~· } ' ••• ' ...... , ~~ >(lt'tll'jfl: '"''" .. ·~ 

"'', ~;., ~. '~ .·. "~',..f/J ':!'•\>~ a.,'' ., ,; .... •"'o-,;_••.•• ~, 

~ . · , ·n , .• ~ ·~ _, .. ~~~· :· _:;::." .. ~·r ~-~:~~+:~, \.;~·;_;. ~ :; • .. ~~· 
~'·,. !- 0 • 'l·~:it:· to ... 17-~~: ,- ........ ~ .. ·.;; •. , ~'F"' i' .. ito~ _fl!l.f/lto .. -

.. '\ .· : ... ·"· ~:.,; .~::-:~J ·._· ;.~ •. ' ..... ,_ ··, . •!'.< ~- :• 

-h..f$.'.~"1"· ..".~-:-

'.· 

. '!' 
'• ~· 



I '','1 

.ll: .. ' 

~ ... \ .. .,,:•.• 
I _.-/.,.: 

:·::.:( 
CJ., ., 
;, . .. ~ .. 
·~.~~j. ~~ '. . ....... tOt" 
~ ··~". . 

'c'• 

approprtat~ health and eavt~:onmental teats are obtained, and suggestioas are &f.Yen. I have been able to accoapany the state c:'1.ellliets in analyzins lead ~&llrils 1n the workplace. There is great satisfaction in ident1fy1q the_ ptoblem elCS'osures and correcting the hazards. 

W. ,haya .tponsored seminate for small businasa people to attend. providina cur*t i1lf~tion regarclina OSHA standards. first aid, safety awareaess. and ._..Uli uiDteUGca, the hospital sponsors many educational prograu. Gaae is tb•: ._._,,aa.c, Medical Tecbnician' s coune • which is geared to enabling outside por~ to ••co• qualifW u first aid providers at their job sites. 
~ . . . . . . · l.t~67 1• a teait effort. Bach member of the team contributes to its succus qr; ~~-·by his ow pereonal coaduct. In-service education of the worker ··~:1»~ ·ana of the but meau of promoting a safe env11'01lii8Dt. To obtain .:~c•• eplo,_. should feel they can be important contributors to the ~·)tol~-. 

, ~--~• I feel that oc~upation. al health services, whether they are buad · s.u·. • $1)' ot. a hospital, are the aD&Wer to the search of amall businus for . ._..: .... ·of cotiplying with &9V8J:DIIIent regulations eoncening health 81:14 · .:•~•"l<ttsl:tln. Wor~pl.a~. The8e p~aram.e. al:'e uot neceaaadly expansive or -~~'-'J\8• By. atart1na o_ut. on a s•ll scale. utilizillg available penomaal . ~-~Q'Qrc••• end sharing enth•ia:em and interest. we w:ere able to 111i,p1-.at ·.• "":.~"*,-· ,p*~· at oy:r workplace. 
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A useful way of n!)taining info~tion is through a pJ:e-pl•cement exalll, A 
natibn4~1zed, standardized health questionnaite would be especially useful, 
The nurse should not ai!llply record the facta of the pre-placement interview as 
a computer would; alie should analyze and use them in conjunction with the 

· I?hy•tcal. e~ to help the patient return to aood health and to alleviate the 
Of:'l;..the-job health hazard that caused the illness or accident .. 

~lt'fl a.entcea that are being offered to sull businesses are basically 
cur•t1va with follow-up appoint1118l\ts. 'l'he recorda that are kept on these 
it~t~ts help to idatify recurriq illnesses or inj uriea so that the source 
o():he ptoltlem ~be dealt Vith at the place of e!llploym.ent. To inveati&ate 
~ijtlaee o~ .. emple,~ient for health hazards, the occupat:Lonal health nurse 

··.ahQUJ.-cJ. be' --~e of the available resources for hazard investiptions such as 
--~~.t 'oct·atata aaendea. 

" .'Jlbe~~~t1onal healdl nurse must be cODcemed with the patient's psychological 
. ::ao;t~· -411c:>J.$f&lc~ w:eU-'beina. lt is important for the nurse t.o reassure the 
~liiit Wkea. be"l8 bt&htened and worried about his health. She must realize 

· jldii~:bbw'.dioa\ ~rolll- can interfere with a person's lifea~le. 

·' . · ·iJ:fi~··• ~~~~·imal·~a.l:th nurse should also be ready to report ah industrial 
. ::• ftt~~O.U ~t •••ctm unnece'uary injury. She ahoul~ call the COIIIP81lY 
·. ·. ·.; Pc1·~(~.:·~~her.~?:aoanel or ·t~;e first •td depar~t that a h-.arcl exiats ·• >; ,•~;.11'$00fcf'b~ .~~~With 1-dtat;e]3. _i;or. cOII(Jailiea want only pre-emplCJ11ieftt 

· . p .. P,~ f•z ~lieir 8111Plot•. J,.t providit\J this. miniul r.ervic;e does DC)t 
. , ·· .. :· .~O#·U~~·• • occup,~Oitel tiealtll 'proaram; rather tt refl-.~.:ts the attitude of · :• ·<.:~ .:·:~·-~.:.~ha~.~~ t~. 4o_.~ little as. p~sslble and stiU 81lY that they 

:.. :--· ;.:.':.,,,.~·~·''~el,r.: ~.lptees' htalt•~ The occupational b~alth clinic shouid 
, :$• _: :·; :.~.4 ... ·.tJW.t , ~· '!J•lDeira .,... ~1 the+:E' sef't'icea. Sall bustne•aes sl\Q.uld 

· · .;::: ::· .. ~ · ..• ,,~~Y-~U- to coOperac:-.. •IAC:e they wul.cl be unable to afford 
· ·. ·· '' ~~-·~ce~·trf ._. fu1.1-t~e ~~Qne of their ow. . .. ,·;.~.'~.··,;·'_:·.- . .-:~.:.-:; .,-•',•' '. ~~ 

.; · , .. ~-~J.~l.,' ~ tUntc ·b.. deva1opecl 1m occupati0aal health p-roaram for Peter 
: . :::~ :;:··;;;~~~!,1~ ~-P~·~~ ~efe · t~e: di~ic, is located •. EV~ dep~rt11181\t 1n the .. 

· ,,;:;;: :<'':'M~~ .. ~.:.::~~ t~ ·4ifacover the. -.,jor tnj,ary that o~curred in eac;h. The 
~·: .. :·: .:i.Y~~·: ... ~~;.:j~:i~t.~~it4 &i\4 cozre~cted~ In -.y :l.oat.ances. ~ucat~ 
···· .. ·· :~~::•:~~.'*#~:P~~•d.uras .nducu the. tate of inj.iel.-.. A l,ist ~f .· .. 

"" . ~ ".:.~~.~· U:ti4 !Ji·.-.. lt~.Pita!.' vu, ..... ao that q~iek .~action .~o.O.d ~· taken· .. 
~-;;o · ·· ·.£.~.~~!/!~.:~~~~~ .. · : ~!'aea~~~:pr·. ,expo .. •""' A¢eicl•t• ~ dft.en be ) .. ~-.;r~t~d . ·:-'·. ;'~.::~~~:;~:·~. ~:. ~,r.~ (c)Uilc~l:'a"tbree E'.•: ed.~. ati,9n~: eaginee~. .-... aqa 

;~ :::.:->:~~:--; .~·~~- IIP&:t _be ~t~ to use safe •thoils and .P~•d't~•· 
··\··.;: ;,-'~~:>~.:'-~~-, ..... ~£ .. ~.Oill8 tf:t:t.ii·s· •. ~".·· .'b ... •. !JS~er§! •. And .•1.1 c;~.~ ... · ... •d lllllB.t .. -.·. · .·: ·,: ;,~· .::.~Jts.-~f. a· s.~e -woJklua. 8D'vl~t.. . ot~che~ ac:e: ~· iD··.Che 

: ·.-:::·.:.:·~ . .'. t,' ·~~· to lieJ..p iclendft otber hUarcla .the ._loyeea My &• . 
:.:.::'··;· •.':>~jil'~t0'4 ·>,. ;, ·. · .. 
::~.~.~~~ .. :~·:~·.: .. :"}:;·~/;:-·'§ .. ,:~._:>.· ..... ,:~.>-·:_: ·,: .. · ... ~ .. t '·.· ··, ·., . 

. : :.:··.:~::-.. :;fM.~-·~il:~.h•~fib.:llorse ~several oth~r 1 .. o.rtant rOJ.u~ She :1:1· the 
. . ·:·:··.~.: .. "~!.w;:~··•qut~.of iz,:fot..tion.for physical, ·fatd,l,y. o~ j~b-relat;ed 
.· ·:: .. ::.': .. :·.:-,...,...~ ·~- ~ be!J i~t1ty p~bl.ema .&QCI then pJ:OVic1e hflp. Tll,8 ruitJ~e 
: <:·."~ :.··::' •. ;:~~~~r~~~~il,'h· ·u. ·~~Uc:·t~ 'teachias. file to ab _ava114b,le t~- wor~tl! i 

·· ·· · .·~/jp:".-'t·~,a-y; ~ be ,f,sifo~d of potentul bezarda and bow· they catl lie .avoicle'l. 

. ':'· ... :~'i;·-~4 t••POO:•~lt:f,lity ~f the occupational health a~rlice ~o reach out to 
,. ; ~ ;- • '•J ' ', 
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