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D ear Colleague,

T he issues su rround ing  H IV  and  AID S in  schools— appropriate education, rights o f infected 
persons, and  w ork site safety— dem and  clear guidelines for decision m aking th a t teachers, principals, 
o ther educators and  school trustees can follow w hen their schools are confron ted  w ith  H IV -rela ted  
concerns.

T he m odel policies and  procedures in  th is guide provide the clear guidance schools need to  address 
H IV  issues. T he policies and  procedures are consistent w ith  federal and  state public health  
recom m endations and w ith  federal and  state laws on  d iscrim ination  and  disability. T he policies and  
procedures provide guidance th a t is understandable, effective, non-d iscrim inato ry  and  non-exclusion- 
ary.

T his d ocum en t is the  fou rth  in  a series o f guidance on  com m unicable disease policy, including  H IV  
policy. T he first piece, G uidelines for C o m m unicab le  D isease C o n tro l Policies in  M o n tan a  Schools
(1990), provides general recom m endations on  establishing a sound  com m unicable disease policy. 
T he second piece, D evelop ing  and  Revising H IV  Policies (1992), contains a process guide for 
developing, revising and  evaluating H IV  policy. T h e  th ird  piece, Policies and  P rocedures (1995), 
provides specific policies and  procedures to  address school-based H IV  and  general com m unicable 
disease issues— education, infected studen ts and  staff, and  w orksite safety (universal precautions). 
T his revision o f Policies an d  P rocedures replaces the ed ition  produced  in  1995.

W e believe the  three guidance docum ents provide the  necessary reference in fo rm ation  and  resource 
docum ents to  help M o n tan a  school decision m akers adop t understandable, proactive and  practicable 
com m unicable disease policies and  procedures.

Sincerely,

M cC ulloch  Lance Lrf^Melton

http://www.opi.state.mt.us
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M o n t a n a  Bo a r d  o f  P u b l i c  Ed u c a t i o n  

P o s i t i o n  St a t e m e n t  o n  H IV /A ID S

R a t i o n a l e

T h e  grow ing p rob lem  of H IV  and  A ID S, especially am ong younger persons, dem ands a reaction 
from  educators. T h ro u g h  education, H IV  infection and  A ID S becom e tru ly  preventable. S ound 
education  policy regarding H IV  and  A ID S is a first, vital step in form ulating  an  educational response 
to  the disease. T h e  policy m ust establish guidelines for schools for decision m aking and  action. A well- 
p lanned  policy w hich  takes in to  consideration education, rights and  accom m odations, and  w ork site 
safety issues can help school districts and  com m unities avoid po ten tial d isruptive and  divisive conflict.

School policy addressing each of three overriding areas —  education , rights and  accom m odations, 
and  w ork site safety —  needs to  be developed at the d istrict level. H IV -rela ted  policies are m ost 
successfully developed w ith  com m unity  and  local hea lth  departm en t involvem ent. Policies should 
reflect the trad itions and  values of the com m unity , include cu rren t scientific and  m edical knowledge, 
and  be consistent w ith  laws p ro tecting  individual rights. In  add ition , effective policies require routine 
evaluation and  revision to  keep th em  up  to  date and  useful. (The Office of Public In stru c tio n  is a 
resource for m odel policy in form ation  and  technical assistance.)

P o l i c y  C o n t e n t

T hree areas o f concern  should  be addressed by H IV  policies —  issues of education , issues regarding 
students and  staff w ho are infected w ith  H IV , and  procedures for safely hand ling  body fluids. Policy 
focusing on  education  should  address such issues as w hen  and  how  to  teach students ab o u t H IV  and 
AID S w ith in  a hea lth  enhancem ent curriculum , the  co n ten t o f an  H IV  curriculum , staff p reparation 
and  train ing , and  evaluation of the H IV  education  program . Policy focusing on  people should  address 
the confidentiality  and  rights of people w ho are infected. Policy focusing on  infection contro l should 
address p roper m ethods o f ensuring a safe env ironm ent for all students and  staff.

P o s i t i o n  St a t e m e n t

A ll M ontana school districts are strongly encouraged to develop appropriate communicable 
disease policies that specifically include H IV  and AIDS, and which address age-appropriate 
education, rights and accommodations ofstudents and staffwho are infected, and safety 
procedures.

Dated: March 5, 1999
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Ed u c a t i o n

H IV /A ID S  Ed u c a t i o n  
P o l i c y

T o  com plem ent the d istric t’s cu rren t education  efforts on  general com m unicable diseases and 
to  s treng then  the  curricular co n ten t of the H IV /A ID S  education  com ponen t of the  d istric t’s 
accredited H ealth  E nhancem en t program , the Board adopts the follow ing policy.

T h e  B oard recognizes th a t H u m an  Im m unodefic iency  V irus (H IV ) infection  and  Acquired 
Im m u n e D eficiency Syndrom e (AIDS) pose a public hea lth  crisis. At the present tim e, society’s m ost 
effective w eapon against this deadly disease is public education.

T h e  n u m b er o f persons w ith  H IV  infection is steadily increasing. In  the  course of living their 
daily lives, students m ay com e in contact w ith  people w ho are H IV  infected yet asym ptom atic as well 
as people at the sym ptom atic stages o f A ID S. T herefore, the d istric t’s health  education p rogram  shall 
include factual in fo rm ation  regarding H IV  infection. S tudents shall be to ld  w hat behaviors p u t them  
at risk o f infection and  also shall be m otivated  to  prevent infection  by m aking wise decisions in  their 
daily lives.

T h e  Board believes th a t H IV /A ID S  instruction  is m ost effective w hen  in tegrated  in to  a 
com prehensive hea lth  education  program . In stru c tio n  shall be developm entally  appropriate  to  the 
grade level of the  studen ts and  shall occur in  a system atic m anner. T h e  B oard particularly  desires tha t 
studen ts receive p roper education ab o u t H IV  before they  reach the age w hen they  m ay ad o p t behaviors 
w hich  p u t th em  a t risk of contracting  the disease.

In  order for education ab o u t H IV  to  be m ost effective, the d istrict sup erin ten d en t or h is/her 
designee shall ensure th a t faculty m em bers w ho present this in struction  receive con tinu ing  in-service 
train ing  w hich  includes appropriate  teaching strategies and  techniques. O th e r staff m em bers n o t 
involved in  d irect in struction  b u t w ho have contact w ith  students shall receive basic in fo rm ation  abou t 
H IV /A ID S  and  in struction  in  the  use of universal precautions w hen dealing w ith  body fluids.

School faculty, parents, com m u n ity  m em bers (including public hea lth  and  hea lth  care prov id 
ers), and  students (as appropriate) shall be involved in  the developm ent of the H IV  education  program . 
In  accordance w ith  B oard policy, paren ts shall have an  o p p o rtu n ity  to  review the H IV  education  
program  before it is presented to  students.

LEGAL REFS: MCA 50-16-1001 et seq, AIDS E ducation  and  P revention (AIDS Prevention Act)
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R i g h t s  a n d  
A c c o m m o d a t i o n s

Co m m u n i c a b l e  D i s e a s e s  
P o l i c y

T h e  school d istrict is required  to  provide educational services to  all school-age children w ho 
reside w ith in  its boundaries. A ttendance at school m ay be denied to  any child diagnosed as having 
a com m unicable disease w hich could m ake the  ch ild ’s attendance harm ful to  the welfare of o ther 
students. In  the  instance o f diseases causing suppressed im m unity , attendance m ay be denied to  a child 
w ith  suppressed im m u n ity  in  order to  p ro tec t the welfare of the child w ith  suppressed im m unity  w hen 
others in  the school have an  infectious disease w hich , a lthough  n o t norm ally  life th rea ten ing , could 
be life th reaten ing  to  the  child w ith  suppressed im m unity .

T h e  Board recognizes th a t com m unicable diseases w hich m ay afflict students range from  
com m on ch ildhood  diseases, acute and  short-term  in nature, to  chronic, life-threatening diseases such 
as h u m an  im m unodeficiency virus (H IV ) infection. T h is  school d istrict shall rely on  the advice of the 
public hea lth  and  m edical com m unities in  assessing the risk of transm ission of various com m unicable 
diseases to  determ ine how  best to  p ro tec t the hea lth  of b o th  students and  staff.

M anagem ent of com m on com m unicable diseases will be in  accordance w ith  M o n tan a  D ep art
m en t o f H ealth  and  H u m an  Services guidelines and  com m unicable diseases contro l rules (ARM  
37.114 .101 et seq). A stu d en t w ho exhibits sym ptom s o f a com m unicable disease w hich is readily 
transm itted  in  the school setting m ay be tem porarily  excluded from  school attendance.

S tudents w ho com plain  of illness at school m ay be referred to  the school nurse or o ther 
responsible person designated by the B oard and  m ay be sen t hom e as soon as the p aren t or person 
designated on  the s tu d en t’s em ergency m edical au thorization  form  has been notified.

T h e  district reserves the righ t to  require a sta tem ent from  the s tu d en t’s prim ary  care provider 
au thoriz ing  the s tu d en t’s re tu rn  to  school.

In  all proceedings related to  th is policy, the d istrict shall respect the s tu d en t’s righ t to  privacy.

W h en  in fo rm ation  is received by a staff m em ber or vo lunteer th a t a s tu d en t is afflicted w ith  a 
serious com m unicable disease, the staff m em ber or volunteer shall p rom ptly  notify  the school nurse 
or o ther responsible person designated by the Board to  determ ine appropriate  m easures to  p ro tect 
stu d en t and  staff hea lth  and  safety. T h e  school nurse or o ther responsible person designated by the 
B oard, after consultation  w ith  and  on  the advice of public health  officials, shall determ ine w hich 
additional staff m em bers, if any, have need to  know  of the affected s tu d en t’s condition .
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O nly  those persons w ith  d irect responsibility for the care of the stu d en t or for determ ining 
appropriate  educational accom m odation  will be in form ed of the  specific natu re  of the cond ition  if it 
is determ ined  there is a need for such individuals to  know  this in fo rm ation  due to  the  risk of 
transm ission in  the school setting of the disease to  others or the need to  p ro tec t the child from  other 
com m unicable diseases w hich m ay be life th reaten ing  to  the child.

Parents o f o ther children a ttend ing  the school m ay be notified  th a t their child has been exposed 
to  a com m unicable disease w ith o u t identifying the particu lar s tu d en t w ho has the disease.

T h e  superin tenden t shall initiate procedures to  ensure th a t all m edical in fo rm ation  will be held 
in  confidence. Any school staff m em ber w ho violates confidentiality  shall be subject to  appropriate 
disciplinary measures.

N o te: For the purpose of this policy, the term  "com m unicable disease" refers to  diseases, w ith  
the exception o f influenza, th a t are identified  in  A R M  37 .114 .203  R eportable Diseases. T h e  district 
has the righ t to  consult w ith  the  public health  authorities in  m aking a de term ina tion , in  the interest 
of all the parties involved, concerning conditions o f concern n o t listed.

N o t e s :

LEGAL REFS: ARM 37.114.101 et seq, C om m unicable Disease C ontrol



Ri g h t s  a n d
A c c o m m o d a t i o n s

S t a f f  Po l i c y

St a f f  H e a l t h  a n d  
Co m m u n i c a b l e  D i s e a s e s  
P o l i c y

T h ro u g h  its overall safety program  and  various policies perta in ing  to  school personnel, the Board 
shall seek to  ensure the safety of em ployees during  w orking hours and  assist th em  in the m aintenance 
of good health . I t shall encourage all its employees to  m ain ta in  o p tim u m  health  th ro u g h  the practice 
of good hea lth  habits.

U n d er the circum stances defined below, the  Board m ay require physical exam inations of its 
employees. T h e  d istrict shall pay for all such physical exam inations. Results o f such physical 
exam inations shall be m ain ta ined  in  separate m edical files and  n o t in  the em ployee’s personnel file and 
m ay be released only as perm itted  by law.

P h y s i c a l  Ex a m i n a t i o n s

If  the w ork is o f a physically dem anding  nature , subsequent to  a conditional offer o f em ploym ent 
and  p rio r to  a com m encem ent o f w ork, the d istrict m ay require an  applican t to  have a m edical 
exam ination and  to  m eet any o ther health  requirem ents th a t m ay be im posed by the state. T h e  district 
m ay cond ition  an  offer of em ploym ent on  the results o f such exam ination if all entering employees 
in  the applicable jo b  category are subject to  such exam ination. If  approved by personnel services, a 
30-day grace period beginning from  the date of em ploym ent m ay be allowed for the employee to  
ob tain  the  required  m edical exam ination.

All bus drivers, includ ing  full-tim e, regular part-tim e or tem porary  part-tim e drivers are required 
by state law to  have a satisfactory m edical exam ination p rio r to  em ploym ent.
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Sp e c i a l  Ex a m i n a t i o n s

T h e  Board recognizes th a t an  ind iv idual’s m edical diagnosis is privileged in fo rm ation  betw een 
the p a tien t and  m edical professionals. H ow ever, w henever a staff m em b er’s m edical cond ition  is such 
th a t it interferes w ith  the ability to  perform  the essential duties of the jo b  or there is a d irect th rea t to  
the health  and  safety o f the staff m em ber or others, the d istrict has a responsibility to  take necessary 
steps to  evaluate the em ployee’s cond ition  and  m ake appropriate  em ploym ent decisions.

T h e  Board m ay request physical exam inations an d /o r m ental health  exam inations o f any 
em ployee to  determ ine w hether the em ployee is still able to  perform  the essential functions of the jo b  
or whose physical or m ental hea lth  m ay pose a d irect th rea t to  the health , safety or welfare of the 
em ployee or others. T h e  school d istrict shall select the m edical professional to  conduc t such 
exam ination.

W h en  the board  determ ines, based on appropriate  physical an d /o r m ental hea lth  exam inations, 
th a t an  em ployee canno t perform  the essential functions o f the jo b , w ith  or w ith o u t reasonable 
accom m odation , or m edical evidence establishes th a t the em ployee’s cond ition  poses a direct th rea t 
to  the health , safety or welfare of the em ployee or others, the school d istrict m ay take action  to  suspend 
a n d /o r term inate the em ployee’s em ploym ent in  accordance w ith  applicable policies and  laws.

C o m m u n i c a b l e  D i s e a s e s

If  a staff person has a com m unicable disease and  has know ledge th a t a person w ith  com prom ised 
or suppressed im m u n ity  a ttends the school, the staff person m ust no tify  the school nurse or o ther 
responsible person designated by the Board th a t they  have a com m unicable disease w hich could be life 
th reaten ing  to  an  im m une com prom ised person. T h e  school nurse or o ther responsible person 
designated by the B oard m u st determ ine, after consultation  w ith  and  on  the advice o f public health  
officials, if the im m une com prom ised person needs appropriate  accom m odation  to  p ro tec t their 
health  and  safety.

An em ployee afflicted w ith  a com m unicable disease capable of being readily transm itted  in  the 
school setting (e.g., a irborne transm ission of tuberculosis) shall be encouraged to  repo rt the existence 
of the  illness in  case there are precautions th a t m ust be taken to  p ro tec t the hea lth  of others. In  addition , 
an  infected em ployee shall n o t report to  w ork during  the period  o f tim e in  w hich  he/she is contagious 
to  others in  the school setting. T h e  district reserves the right to  require a sta tem ent from  the em ployee's 
prim ary  care provider p rio r to  the em ployee's re tu rn  to  w ork.
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Ri g h t s  a n d
A c c o m m o d a t i o n s

S t a f f  Po l i c y

M e d i c a l  In f o r m a t i o n  a n d  
C O N F ID E N T IA L IT Y  P OLICY

In  all instances, d istrict personnel shall respect the ind iv idual’s right to  privacy and  trea t any 
m edical diagnosis or o ther in fo rm ation  as confidential in form ation . Any in fo rm ation  obtained 
regarding the m edical cond ition  or h istory  o f any em ployee shall be collected and  m ain ta ined  on 
separate form s and  in  separate m edical files and  be treated  as a confidential m edical record. O n ly  those 
persons w ith  a legitim ate need to  know  (i.e., those persons w ith  a d irect responsibility for the care of 
or for determ in ing  w orkplace accom m odation  for the staff person) will be provided w ith  necessary 
m edical in form ation.

Supervisors and  m anagers m ay be in form ed of the necessary restrictions on  the w ork or duties 
of the  em ployee and  necessary accom m odations. First aid and  safety personnel m ay be in form ed, w hen 
appropriate, if the disability m igh t require em ergency trea tm ent.

N o te: For the purpose of this policy, the term  "com m unicable disease" refers to  diseases, w ith  
the exception o f influenza, th a t are identified  in  A R M  37 .114 .203  R eportable Diseases. T h e  district 
has the righ t to  consult w ith  the  public health  authorities in  m aking a determ ination , in  the interest 
of all the parties involved, concerning conditions o f concern n o t listed.

LEGAL REFS: 29 U.S.C. 794, Section 504 o f the R ehabilita tion  Act 
29 CFR, Section 1630.14(c)(1)(2)(3)
42 U.S.C. 12101 et seq., Americans w ith  D isabilities Act 
T itle 49, C hap ter 4, MCA, Rights o f Persons w ith  D isabilities 
T itle 49, C hap ter 2, MCA, Illegal D iscrim ination  
MCA 20-10-103(4)
ARM 24.9.1406 et seq 
ARM 37.114.101 et seq

CROSS REFS: [cross reference to  EEO, personnel, discipline, suspension and dismissal, 
sick leave, etc., policies]
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Ri g h t s  a n d
A c c o m m o d a t i o n s

S t a f f  Pr o c e d u r e

St a f f  H e a l t h  a n d  
Co m m u n i c a b l e  D i s e a s e s  
P r o c e d u r e

T h e  follow ing procedures will be used to  im plem ent the  S ta ff H e a lth  and  C om m unicab le  
D iseases Policy and  will be follow ed w henever a staff m em ber is seriously ill and  the illness is affecting 
the em ployee’s ability to  perform  the essential duties of the jo b  or is posing a d irect th rea t to  the health  
and  safety of others.

R e p o r t i n g  Su s p e c t e d  o r  Co n f i r m e d  C a s e s

T h e  B oard will designate a school official or staff m em ber as the person responsible for 
coord inating  the school d istric t’s effort to  im plem ent the provisions o f the S taff H e a lth  and  
C om m u n icab le  D iseases Policy. For purposes o f these procedures, the designated responsible school 
official or staff m em ber will be referred to  as the “school officer.”

I t  is im proper for any em ployee w ho has know ledge or reasonable g rounds to  suspect th a t he/ 
she is infected w ith  a com m unicable disease to  willfully expose or infect ano ther w ith  such a disease 
or to  know ingly perform  an act or engage in  conduct w hich  exposes or infects ano th er person w ith  such 
a disease.

If  a supervisor has been inform ed th a t an  em ployee is afflicted w ith  an  illness w hich  is interfering 
w ith  jo b  perform ance or posing a d irect th rea t to  the health  and  safety o f others, the supervisor will 
notify  the school officer im m ediately. T h e  school officer will confer individually w ith  the supervisor 
and  the  staff m em ber to  assess the situation .

Ev a l u a t i o n  o f  Em p l o y m e n t  St a t u s  Sp e c i f i c  t o  HIV

H IV  is n o t readily transm itted ; therefore, H IV  infection is n o t a reason to  rem ove a staff m em ber 
from  school. In  the event an  em ployee discloses to  the school officer th a t he/she is infected w ith  H IV , 
the school officer, after consulting w ith  the em ployee’s prim ary  care provider, the infected em ployee, 
and  public hea lth  officials, will determ ine w hether the H IV -infected  em ployee has a secondary
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infection  (such as active tuberculosis) th a t constitu tes a recognized risk of transm ission in  the school 
setting.

If  the  em ployee has no  secondary infection  th a t constitu tes a m edically recognized risk of 
transm ission in  the school setting, the infected em ployee’s jo b  assignm ent will n o t be altered unless 
a reassignm ent is requested by the em ployee as a reasonable accom m odation .

If  there is a secondary infection th a t constitu tes a m edically recognized risk o f transm ission in  the 
school setting, the school officer will consult w ith  the em ployee’s prim ary  care provider, public health  
officials and  the infected em ployee to  develop, if necessary, an  individually tailored plan  for the 
employee. A dditional persons m ay be consulted  if this is essential for gaining additional in form ation, 
b u t the infected em ployee m ust give consent to  the no tification  o f any additional persons w ho w ould 
know  the identity  of the infected em ployee.

W h en  an  em ployee is determ ined  to  be un fit for con tinued  duty  because he/she is incapable of 
perform ing the essential functions of the  jo b  w ith  or w ith o u t reasonable accom m odation  or poses a 
d irect th rea t to  the hea lth  or safety of the  em ployee or others, he/she will be entitled  to  use any 
accum ulated  paid  leave and  leave w ith o u t pay in  accordance w ith  B oard policies.

W h en  an  em ployee has exhausted all leave options and  is deem ed un fit to  resum e duties, 
em ploym ent will be term inated  th ro u g h  the em ployee’s resignation, re tirem ent or dismissal in 
accordance w ith  applicable B oard policies and  state law.

Co n f i d e n t i a l i t y

Any in fo rm ation  obtained  regarding the m edical cond ition  or h istory  of any em ployee shall be 
collected and  m ain ta ined  on  separate form s and  in separate m edical files and  be treated  as a 
confidential m edical record. O n ly  those persons w ith  a legitim ate need to  know  (i.e., those persons 
w ith  a d irect responsibility for the care o f or for determ in ing  w orkplace accom m odation  for the 
employee) will be provided w ith  necessary m edical in form ation.

Supervisors and  m anagers m ay be in form ed of the necessary restrictions on  the w ork or duties 
of the em ployee and  necessary accom m odations. First aid and  safety personnel m ay be inform ed, 
w hen  appropriate, if the disability m igh t require em ergency trea tm ent.

N o te: For the purpose of this policy, the term  "com m unicable disease" refers to  diseases, w ith  
the exception o f influenza, th a t are identified  in  A R M  37 .114 .203  R eportable Diseases. T h e  district 
has the righ t to  consult w ith  the  public health  authorities in  m aking a determ ination , in  the interest 
of all the parties involved, concerning conditions o f concern n o t listed.

LEGAL REFS: 42 U.S.C. 12101 et seq. Americans w ith  D isabilities Act
MCA 20-4-201 et seq, Teacher Em ploym ent
MCA 49-2-101, Illegal D iscrim ination
MCA 49-3-101, G overnm ental Code of Fair Practices
MCA 50-16-1001 et seq, AIDS E ducation  and  Prevention, AIDS Prevention Act
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Ri g h t s  a n d
A c c o m m o d a t i o n s

S t u d e n t  Po l i c y

St u d e n t s  w i t h  
Co m m u n i c a b l e  D i s e a s e s  
P o l i c y

A stu d en t infected w ith  a com m unicable disease, including H IV /A ID S , will be allowed to 
con tinue in  all educational activities for w hich  the stu d en t is otherw ise qualified unless there is medical 
evidence th a t the stu d en t poses a d irect th rea t to  him self/herself or o ther students or staff or, in  the 
instance of a s tu d en t w ith  suppressed or com prom ised im m unity , m edical evidence th a t o ther 
com m unicable diseases are present in  the school w hich m ay be life th reaten ing  to  the student. T h e  
district is com m itted  to  m aking any reasonable accom m odations w hich  will allow a s tu d en t infected 
w ith  a com m unicable disease, including  H IV /A ID S , to  continue h is/her norm al educational 
program .

T h e  h u m an  im m unodeficiency virus (H IV ) is n o t readily transm itted  in the school setting; 
therefore, H IV  infection is n o t a reason to  rem ove a s tu d en t from  school.

In  all proceedings related to  th is policy, the d istrict shall respect the s tu d en t’s righ t to  privacy. 
T h e  sup erin ten d en t shall initiate procedures to  ensure th a t all m edical in fo rm ation  will be held in 
confidence. Any school staff m em ber w ho violates confidentiality  shall be subject to  appropriate 
disciplinary measures.

LEGAL REFS: 20 U.S.C. 1401 et seq, Individuals w ith  D isabilities E ducation Act
29 U.S.C. 794, Section 504 o f the R ehabilita tion  Act 
42 U.S.C. 12101 et seq, Americans w ith  D isabilities Act 
MCA T itle 20, C hapter 7, P art 4, Special Education  for Exceptional C hildren  
MCA 49-2-307, D iscrim ination  in  E ducation 
MCA 50, C hapter 16, H ealth  Care In fo rm ation

CROSS REFS: [cross reference to  o ther policies such as records, special education,
suspension/expulsion/attendance, etc.]
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Ri g h t s  a n d
A c c o m m o d a t i o n s

S t u d e n t  Pr o c e d u r e s

St u d e n t s  w i t h  
Co m m u n i c a b l e  D i s e a s e s  
P r o c e d u r e

T h e  following procedures will be followed w hen determ ining  the p roper educational p lacem ent 
of a s tu d en t know n to  be infected w ith  a com m unicable disease, including h u m an  im m unodeficiency 
virus (H IV ) infection, and  those students diagnosed as having A cquired Im m u n e Deficiency 
Syndrom e (AIDS).

Id e n t i f i c a t i o n  o f  St u d e n t s

Any stu d en t infected w ith  a com m unicable disease generally will be identified  by the  school 
d istrict only w hen the  d istrict receives d irect in fo rm ation  from  the stu d en t or h is/her paren t or 
guardian ab o u t h is/her m edical diagnosis.

T o  encourage such disclosure, the d istrict will trea t students in a fair, nond iscrim inato ry  and 
confidential m an n er consistent w ith  the d istric t’s legal obligations.

All in fo rm ation  ab o u t such students will be reported  to  the school official designated by the 
Board to  be responsible for coord inating  the p lacem ent decision. For purposes of these procedures, 
the designated responsible school official will be referred to  as the “school officer.”

P l a c e m e n t  D e c i s i o n  Sp e c i f i c  t o  HIV

H IV  is n o t readily transm itted ; therefore, H IV  infection is n o t a reason to  rem ove a stu d en t from  
school. T h e  school officer, after consulting  w ith  the infected s tu d en t’s p rim ary  care provider, the 
infected s tu d en t’s paren t/guard ian , and  public hea lth  officials, will determ ine w hether the H IV - 
infected stu d en t has a secondary infection  (such as active tuberculosis) th a t constitu tes a m edically 
recognized risk of transm ission in  the school setting.
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If  the stu d en t has n o  secondary infection th a t constitu tes a m edically recognized risk of 
transm ission in  the school setting, the s tu d en t’s educational program  will n o t be altered unless a 
request for reasonable accom m odation  is m ade by the infected s tu d en t’s paren t/guard ian  (unless the 
s tu d en t is 18 years of age, in  w hich case the stu d en t m ay m ake the request).

I f  there is a secondary infection th a t constitu tes a m edically recognized risk o f transm ission in  the 
school setting, the school officer will consult w ith  the s tu d en t’s prim ary  care provider, public health  
officials and  the infected s tu d en t’s paren t/guard ian  to  develop, if necessary, an  individually  tailored 
p lan  for the studen t. A dditional persons m ay be consulted  if essential for gaining additional 
in form ation , b u t the infected s tu d en t’s paren t/guard ian  m ust give consent (unless the stu d en t is 18 
years o f age, in  w hich  case the stu d en t m ay provide consent) to  the no tification  of any additional 
persons w ho w ould  know  the iden tity  of the infected student.

T h e  school officer will review the case periodically w ith  the infected stu d en t or the s tu d en t’s 
paren t/guard ian  and  the m edical advisors described above.

If  the stu d en t w ith  H IV  qualifies for services as a child w ith  disabilities u nder state and  federal 
law, those procedures will be used to  m ake a p lacem ent decision in  lieu of the procedure described 
above. In  the developm ent of an  individualized educational program  (IEP), school personnel should 
consider expanding the staffing com m ittee to  include the s tu d en t’s prim ary  care provider and  a public 
health  official to  serve in  advisory capacities.

T h e  fact th a t a s tu d en t is infected w ith  H IV  will n o t be disclosed on the s tu d en t’s IE P  n o r will 
it be disclosed to  m em bers of the staffing com m ittee unless the school officer, in  consultation  w ith  the 
infected stu d en t and  paren t/guard ian , as appropriate, determ ines th a t such disclosure is necessary to  
develop procedures to  address the s tu d en t’s m edical cond ition  or to  provide m edical trea tm ent. These 
precautions also shall be observed in  the case o f an  H IV -in fected  stu d en t w ho is referred for special 
education  and  staffing for reasons unrelated  to  H IV  infection.

Co n f i d e n t i a l i t y

All in form ation , including the identity  o f the studen t, gained by the  school d istrict th ro u g h  
application  of the S tu d en ts  W ith  C om m unicab le  D iseases Policy and  these procedures will be treated 
as confidential. Special precautions will be taken  to  p ro tec t in fo rm ation  regarding a s tu d en t’s health  
cond ition  in  order to  prevent instances of disclosure th a t m ay invade a s tu d en t’s personal privacy.

Persons w ho m ay know  the  identity  of a s tu d en t infected w ith  H IV  are those w ho, w ith  the 
infected stu d en t or h is/her paren t/guard ian , will determ ine w hether the s tu d en t has a secondary 
infection  th a t constitu tes a m edically recognized risk of transm ission in  the school setting. T hey  are 
the school officer, the s tu d en t’s prim ary  care provider and  a public health  official. (The public health  
official should  be able to  study the facts o f the case sufficiently to  m ake a decision w ith o u t needing 
to  know  the iden tity  of the student.)

T h e  decision m akers listed above and  the infected stu d en t or h is/her paren t or guard ian  will 
determ ine w hether additional persons such as the school nurse or principal need to  know  th a t an 
infected stu d en t attends a specific school. T h e  additional persons will n o t know  the nam e of the
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A c c o m m o d a t i o n s

S t u d e n t  Pr o c e d u r e s

infected stu d en t w ith o u t the consent of the s tu d en t’s paren t/guard ian  (unless the stu d en t is 18 years 
of age, in w hich  case the stu d en t m ay provide consent).

All m edical in fo rm ation  and  w ritten  d ocum en ta tion  o f discussions, te lephone conversations, 
proceedings and  m eetings will be kep t by the school officer in a locked file. Access to  this file will be 
g ran ted  only to  those persons w ho have the w ritten  consent o f the infected s tu d en t’s paren t/guard ian  
(unless the stu d en t is 18 years of age, in  w hich  case the  s tu d en t m ay provide consent).

T o  fu rther p ro tec t confidentiality , nam es will n o t be used in  docum ents except w hen  this is 
essential. Any do cu m en t con tain ing  the nam e or any o ther in fo rm ation  th a t w ould  reveal the identity  
of the infected stu d en t is restricted to  those persons w ho have an  essential need to  know  (i.e., those 
persons w ith  a d irect responsibility for the care of or for determ in ing  educational accom m odations for 
the infected studen t). D ocum en ts con tain ing  identifying in form ation  will n o t be shared w ith  any 
person beyond the person w ith  an  essential need to  know , n o t even for the purposes o f w ord  processing 
or reproduction .

N o te: For the purpose of this policy, the term  "com m unicable disease" refers to  diseases, w ith  
the exception o f influenza, th a t are identified  in  A R M  37 .114 .203  R eportable Diseases. T h e  district 
has the righ t to  consult w ith  the  public health  authorities in  m aking a determ ination , in  the interest 
of all the parties involved, concerning conditions o f concern n o t listed.
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Wo r k  Si t e  Sa f e t y  
P o l i c y

P r e v e n t i o n  o f  D i s e a s e  
T  r a n s m i s s i o n  
P o l i c y

All schools shall provide a healthy  env ironm ent and  shall establish procedures recom m ended by 
public health  officials for hand ling  body fluids.

All school d istrict personnel shall be advised o f rou tine procedures to  follow in hand ling  body 
fluids. T hese procedures shall provide sim ple and  effective precautions against transm ission of diseases 
to  persons exposed to  the b lood or body fluids of ano ther. These procedures shall be standard  health  
and  safety practices. N o  d istinction  shall be m ade betw een body fluids from  individuals w ith  a know n 
disease or infection and  from  individuals w ith o u t sym ptom s or w ith  an  undiagnosed disease.

T h e  adm in istra tion  shall develop, in  consultation  w ith  public  hea lth  and  m edical personnel, 
procedures to  be followed by all staff. T h e  procedures shall be d istribu ted  to  all staff and  train ing  on 
the procedures shall occur on a regular basis. T ra in in g  and  appropriate  supplies shall be available to  
all personnel, includ ing  those involved in  transporta tion  and  custodial services.

In  add ition  to  ensuring th a t these health  and  safety procedures are carried o u t on  a districtw ide 
basis, special em phasis shall be placed on  those areas of school d istrict operation  th a t p resent a greater 
need for these precautions.
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Wo r k  Si t e  Sa f e t y
Pr o c e d u r e s

P r e v e n t i o n  o f  D i s e a s e  
T  R A N SM ISSIO N  
P r o c e d u r e

Body fluids o f all persons should  be considered to  con tain  poten tially  infectious agents. N o 
d istinction  shall be m ade betw een body fluids from  individuals w ith  a know n disease or infection and 
body fluids from  asym ptom atic or undiagnosed individuals. Body fluids include blood, semen, 
drainage from  scrapes and  cuts, feces, urine, vom itus, respiratory secretions (e.g., nasal discharge) and 
saliva.

T h e  following infection control practices should  be follow ed in  all situations involving contact 
w ith  any body fluids.

1. If  possible, all school workers w ho have open  sores or derm atitis should  refrain from  direct 
stu d en t care and  refrain from  hand ling  stu d en t care equ ipm en t un til the cond ition  is resolved. 
C u ts and  sores on the  skin of school workers should  be covered w ith  adhesive bandages th a t repel 
w ater and  are designed to  prevent potentially  infectious m aterial from  being shed from  the cut 
or sore.

2. School workers should  wear gloves w hen it is likely th a t hands will be in  contact w ith  body fluids 
(blood, urine, feces, w ound  drainage, oral secretions, sp u tu m  or vom itus).

a. W ear gloves w hile treating  bloody noses and  dealing w ith  cuts th a t are bleeding.

b. Gloves should  be kep t in  em ergency response kits and  be readily accessible at sites where 
students seek assistance for b loody noses or injuries. (If gloves are n o t available, towels or 
o ther clean m aterial m ay be used to  provide som e protection .)

c. W h en  possible, have students wash off their ow n cuts and  abrasions. After cuts are washed 
w ith  soap and  w ater, they  should  be covered w ith  bandages o f the appropriate  size. W here 
possible, studen ts should  be tau g h t to  ho ld  their ow n bloody noses.

3. W h en  possible, pocket face masks should  be used for m o u th -to -m o u th  resuscitation.

4. H ands should  be w ashed im m ediately after gloves are rem oved. W ash  hands often and  properly, 
paying particu lar a tten tio n  to  areas a round  and  u nder fingernails and  betw een fingers.

• W ash  skin w ith  soap and  water. H an d s and  skin surfaces should  be w ashed thorough ly  w ith  
soap and  w ater as soon as possible after s tu d en t care or after contact w ith  body fluids. Use 
w arm  ru n n in g  w ater w ith  soap and  scrub for 15 seconds before rinsing and  drying. (O nly
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as an  in terim  m easure w hen  w ater is n o t available, a h an d  cleaning germ icide m ay be used. 
T h e  germ icide is available in  tow elette form . Follow  w ith  soap and  w ater scrub as soon as 
possible.) A pply lanolin  or o ther lo tion  to  prevent hands from  drying and  cracking.

5. C lean up  the area (floor, desk, sink, clothing, etc.) as soon as possible after contact w ith  body
fluids.

a. W ash  con tam inated  surfaces and  nondisposable item s w ith  a standard  disinfectant such as 
household  bleach or an  aerosol germ icide cleaner.

b. W ash  con tam inated  clo thing and  linen in detergent w ith  h o t water.

c. C on tam in a ted  gloves, tissues, paper towels and  o ther disposable item s should  be placed in 
a plastic bag w hich  is placed in  a second plastic bag before being discarded in  the regular 
trash  collection system.

Use individual ju d g m en t in  determ ining  w hen barriers are needed for unpredictab le situations.
I t  is strongly recom m ended th a t barriers be used w hen contact w ith  body fluids is anticipated.

HIV T r a n s m i s s i o n  In f o r m a t i o n

C u rren t public health  epidem iologic in fo rm ation  on  the transm ission o f H IV  (the virus tha t 
causes AID S) is:

I t  is extrem ely difficult to  be infected w ith  H IV  in the school setting.

For infection to  occur, there m ust be an  infected body fluid and  an access rou te for the 
infectious fluid to  get in to  an  uninfected  person.

Fluids th a t are capable of transm itting  H IV  are blood, sem en, vaginal secretions and  breast 
milk.

T h e  m ost frequen t ways in  w hich  H IV  can be transm itted  are th ro u g h  sexual contact w ith  
an  infected person, or by sharing needles an d /o r syringes (prim arily for drug injection) w ith  
an  infected person. Rarely does H IV  transm ission occur th ro u g h  transfusions of blood or 
blood p roducts and  organ or tissue transplants. Babies bo rn  to  H IV -infected  w om en m ay 
becom e infected before or during  b irth  or th ro u g h  breast-feeding.

O th e r body fluids (saliva, tears, urine or feces) have extrem ely small, if any, levels of H IV . 
T hese body fluids have n o t been linked to  any cases o f H IV  infection.

T here  have been no  docum ented  cases o f H IV /A ID S  transm itted  by m o u th -to -m o u th  
resuscitation.

H IV  is easily destroyed by com m on disinfectants. T h e  m ost com m only  used disinfectant 
to  destroy H IV  and  o ther b loodborne pathogens is household  bleach (i.e., sodium  
hypochlorite).
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T h e  household  bleach is used in a bleach and  w ater so lu tion  ranging from  one part bleach 
w ith  10 parts of w ater (1:10) to  one p art bleach w ith  100 parts of w ater (1:100).

A lthough H IV  (hum an im m unodeficiency virus) and  AID S (acquired im m une deficiency 
syndrom e) have received a great deal of a tten tion , there are o ther diseases m ore com m unicable th an  
H IV  and  AID S of w hich  staff m em bers should  be aware. T h e  following table lists body fluids of 
rou tine concern  in  the school setting (w ith the exception of sem en and  vaginal fluids), disease-causing 
organism s, and  m ode of transm ission.

Co m m u n i c a b l e  D i s e a s e  Or g a n i s m s , Bo d y  Fl u i d s  

As s o c i a t e d  a s  So u r c e s  o f  t h e  In f e c t i o u s  Ag e n t , 
a n d  Mo d e  o f  T r a n s m i s s i o n

Body Fluid Organism o f concern Transmission

Blood Hepatitis B virus 
HIV

Direct bloodstream 
inoculation

1Feces Hepatitis A virus 
Salmonella bacteria 
Shigella bacteria

Contamination 
passed from 
hand-to-mouth

1Respiratory secretion 
-saliva
-nasal discharge

Com m on cold viruses 
Influenza virus

Contamination passed from
hand-to-mouth;
sneezing

1Vomitus Gastrointestinal
viruses

Contamination passed from 
hand-to-mouth

1Urine Cytomegalovirus Bloodstream inoculation through 
cuts and abrasions on hands

Semen/vaginal fluids Hepatitis B virus 
HIV
Gonococcus bacteria

Sexual contact

1 = There are no reported cases of HIV/AIDS having been transmitted by these sources.

Wear gloves when exposed to body fluids, especially blood. Urine, feces or vomitus may contain 
small amounts of blood and disease-causing organisms so gloves should be worn when handling 
these body fluids.

H and washing is very im portant!!
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